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!Î 4ÜÎÁÉÓÔÅ ÁÎÄ -ÉÎÉÓÔÅÒÓȭ &ÏÒÅ×ÏÒÄ 
 

 

 

 

 

 

We are delighted to see the publication of this second Progress Report for the South East Action Plan for 

Jobs. Since it was launched in September 2015, the objective of this Plan has been to provide a platform 

for Counties Carlow, Kilkenny, Tipperary, Waterford and Wexford to work together, building on the 

unique strengths of the region to support businesses to start up, grow and generate exports. We believe 

that we, as a small country, can achieve  much more by working together, across county and provincial 

boundaries, combining resources and expertise, than we could acting alone. 

The Regional Action Plan initiativŜ ŀǎ ŀ ǿƘƻƭŜ ǊŜƳŀƛƴǎ ŀ ŎŜƴǘǊŀƭ ǇƛƭƭŀǊ ƻŦ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ ŀƳōƛǘƛƻƴ ǘƻ 

create 200,000 new jobs by 2020, 135,000 of which are outside of Dublin. Employment figures from 2016 

show that real progress is being made on this vision: an additional 66,100 jobs were created over 2016, 

70% of which are outside Dublin.  

During 2016, in every region the unemployment rate has fallen while the number in employment has 

increased. The enterprise agencies have also been working hard to make a significant contribution to 

employment across the whole country ς in 2016, 61% of new jobs by Enterprise Ireland firms and 52% of 

new jobs by IDA firms were outside Dublin. 

Progress in the South East has been very positive. The number employed in the South East has increased 

by almost 13,000 since Q1 2015, while the number unemployed has fallen by 7,500. In 2016, the South 

East was the third fastest growing region in terms of employment, after the Mid-West and the West, with 

numbers employed up 4.6% 

The sectors which have seen the largest increases in numbers employed since Q1 2015 are Professional, 

Scientific and Technical Activities (up 5,800), Wholesale and Retail (up 2,400), and Human Health and 

Social Work (up 2,100). 

At end-2016, the Unemployment Rate in the South East stood at 9.4%. While this was the highest 

unemployment rate in the State, it had decreased by 3.4% since Q1 2015, and by 1% in the last quarter of 

2016 alone. 

Recent job announcements from firms such as Netwatch Systems, Se2 and Sanofi demonstrate the 

continued confidence of industry in the South East region to support both established and growing 

companies, often requiring specialist skills. The commendable work undertaken this year by the South 

East Regional Skills Forum, bringing business together with education providers, will further benefit the 

ǊŜƎƛƻƴΩǎ ŎƻƳǇŜǘƛǘƛǾŜƴŜǎǎ ōȅ ŜƴƘŀƴŎƛƴƎ ƛǘǎ ǇƛǇŜƭƛƴŜ ƻŦ ǎƪƛƭƭŜŘ ǿƻǊƪŜǊǎΦ 

We are looking forward, in the coming months, to meeting the committee for the South East Plan: in 

reviewing this progress report, it is clear to see the hard work being undertaken by all the individuals and 
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organisations who are dedicated to making this plan a success. We would like to sincerely thank Frank 

hΩwŜƎŀƴΣ /ƘŀƛǊǇŜǊǎƻƴ ƻŦ ǘƘŜ LƳǇƭŜƳŜƴǘŀǘƛƻƴ /ƻƳƳƛǘǘŜŜΣ and Sean McKeown, Project Director, for their 

ongoing commitment to the initiative. We would also like to thank the Enterprise Champions and 

members of the Implementation Committee for the valuable input they bring to the process.  This is a 

genuine public service which will make a real impact to the South East region. 

Our colleagues across Government are, however, keenly aware that while our economy is growing 

strongly and unemployment is at the lowest level since 2008, we cannot be complacent. Our goal is that 

we must continue to ensure that all areas of the country are supported to achieve economic growth in 

line with their potential. 

While 2016 was a successful year in many respects, it was one in which new challenges arose, in particular 

as a result of the UK referendum to leave the EU.  You can rest assured that we and our colleagues across 

Government will work hard to protect our economy from any adverse effects of Brexit. Building resilience 

among potentially affected companies will be crucial, and we will ensure that Enterprise Ireland, IDA, 

InterTradeIreland and the LEOs are working with these clients, helping them to focus strategically on 

competitiveness, research and innovation, and people. 

The Regional Action Plan for Jobs initiative will continue to support and drive job creation across the 

regions by encouraging the enterprise development agencies, Local Authorities, higher education 

institutions, as well as the private sector and communities, to come forward with innovative ideas to 

boost job creation in their area.  

CƻƭƭƻǿƛƴƎ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ нлмсΩǎ 9ƴǘŜǊǇǊƛǎŜ LǊŜƭŀƴŘ wŜƎƛƻƴŀƭ /ƻƳǇŜǘƛǘƛǾŜ CǳƴŘƛƴƎ /ŀƭƭǎΣ ŀŘŘƛǘƛƻƴŀƭ ŦǳƴŘƛƴƎ 

ƻŦ ǳǇ ǘƻ ϵслƳ ƛǎ ōŜƛƴƎ ǊƻƭƭŜŘ ƻǳǘ ōȅ 9ƴǘŜǊǇǊƛǎŜ LǊŜƭŀƴŘ ƻǾŜǊ ǘƘŜ ƴŜȄǘ 4 years to support the best regional 

enterprise projects, and to see each region building on the strengths they have in areas such as food, 

medical devices, software, aviation, engineering, and others. We believe that this is the right approach ς 

directing these resources towards projects led by local people, for the benefit of their own communities 

and local economies. 

In advocating this approach of collaborative working, we want to assure you that we will work closely with 

our Cabinet colleagues to ensure that we are aligned in our approach to important issues, and that we 

work together on initiatives that benefit us all. 2016 was a year in which we re-focused on the holistic 

development of our regions, with projects such as the Action Plan for Rural Development, the Town and 

Village Renewal Scheme, the Action Plan for Housing, and the National Broadband Plan, working to ensure 

that every region has the capacity and capability to support sustainable job opportunities. We will 

endeavour now to ensure that this approach continues.  

 

 
 
 

 

 
Frances Fitzgerald, T.D. 
Tánaiste and Minister for Enterprise and Innovation 

 

John Halligan, TD 
Minister of State for Training, Skills and Innovation 
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Message from the Chairman  

 
I present this, our Second Progress Report, to the Minister for Jobs, Enterprise 

and Innovation, on behalf of the South East Action Plan for Jobs (APJ) 

Implementation Committee. This Second Progress Report covers activity during 

the 6-month period from June to December 2016. 

 

This Report demonstrates that the South East APJ is making a positive impact on 

the local economy of the region. The Q4 2016 CSO QNHS figures reveal that 

there are now almost 215,000 people employed in the labour force in the South 

East. This represents a net increase of almost 13,000 jobs in the region since Q1 2015. That is over half of 

our target of 25,000 jobs by 2020. At the same time the unemployment rate has fallen to 9.4%, a drop of 

almost 3.5 percentage points over the same period. While these trends are extremely encouraging, we 

cannot be complacent. The rate of unemployment in the region is still almost 3 percentage points above 

the national average. We therefore need to continue our efforts to close the gap. The scale of the 

challenge facing the South East is such that greater levels of intervention and support are required to 

match the determination of the stakeholders in the region. We are striving to identify and progress 

initiatives that will make the most significant impact on job creation in the region. This Report provides 

details of the many actions being implemented across the region.  

 

A number of the key strategic initiatives emerging in the region were presented and considered at the   

Implementation Committee meeting held last October. This was in the context of the Regional 

Competitive Fund to be launched nationally by EI for the regional APJs in 2017. Meetings and workshops 

have been taking place among stakeholders to progress these initiatives since then, and I am looking 

forward to the outcome of the applications that will materialise under the Competitive Regional 

Enterprise Development Fund. 

 

I would like to take this opportunity to thank all of the stakeholders involved for their continued efforts in 

the APJ process. I would especially like to acknowledge the work of the Action Monitoring Committee for 

their assistance in compiling and reviewing this Progress Report on behalf of the Implementation 

Committee. I would also like to extend thanks to the Minister for Jobs, Enterprise and Innovation and her 

officials for the on-going support and advice provided. 

 
 
 
CǊŀƴƪ hΩwŜƎŀƴ 
Chairman, South East APJ Implementation Committee 
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Executive Summary  
 
Introduction 
The South East Action Plan for Jobs (APJ) was launched in September, 2015 and covers the 5 
counties of Carlow, Kilkenny, Tipperary, Waterford and Wexford. An Implementation Committee 
comprising of executives from all of the main stakeholder organisations in the region is in place.  
  

 
Figure 1: List of main stakeholder organisations involved in implementing the actions 
contained in the South East Action Plan for Jobs. 

 
Objective 
The main objectives of the South East APJ are to create an additional 25,000 jobs and to ensure 
that the unemployment level in the South East is within 1 per cent of the national average by 
2020. 
 

 
Figure 2: Main Objectives of the South East Action Plan for Jobs. 
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Progress to Date  

The implementation of the South East APJ is making a positive impact on the local economy of 
the region. Figure 3 below details the key labour force statistics from the CSO Quarterly National 
Household Survey (QNHS) at selected dates over the last 11 years. The numbers employed in the 
South East peaked in Q2 2008 at 227,000, when the corresponding unemployment rate was 
6.2%. The numbers employed in the labour force plummeted from then as the economic crisis 
set in.  By Q1 2011, the number of people employed in the region had fallen by almost 42,000 
(or c18.5%) to just over 185,000. The baseline labour force statistics for the South East APJ are 
those at Q1 2015, when the number employed in the South East was just under 202,000, and 
the corresponding unemployment rate was 12.8%. The CSO QNHS figures for Q4 2016 show that 
there are now almost 215,000 people employed in the labour force in the region. This 
represents a net increase of almost 13,000 jobs in the South East since Q1 2015 (or 52% of 
target). 
 

 
Figure 3: Main Labour Force Statistics at Selected Dates 

 
While there was a slight decrease in the numbers now employed in the labour force in the 
region compared to Q3 2016 (i.e. the numbers employed fell by 300), the corresponding 
unemployment rate has fallen by one percentage point to 9.4%. This is extremely encouraging. 
However, the rate remains comparatively high at almost 3 percentage points above the national 
average (at 6.6%), is the highest unemployment rate of the 8 regions in the country. There is still 
a great deal of effort required to meet the target set in the Plan of closing the gap to within one 
percentage point of the national average by 2020. 
 

Highlights in the Second Progress Report  

It should be noted that 4 actions (namely actions 88, 149, 159 and 160) originally listed in the 
South East APJ are no longer progressing for various reasons. The number of actions now 
contained in the Plan is therefore 190. A total of 165 of the 190 Actions listed in the South East 
APJ are to be reported on in this Second Progress Report. This Progress Report covers the 
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activity during the 6-month period from June to December, 2016. All actions are to be reported 
on in each Progress Report until they are complete. An additional 5 actions were completed by 
the end of December, 2016, bringing the total number of actions completed in the Plan to date 
to 29 (or c16%). By their nature the vast majority of actions are on-going and are therefore 
unlikely to be completed within the timeframe of the Plan.  
 
The South East APJ Action Monitoring Committee (AMC) met on 21st February, 2017 to review 
and approve the Second Progress Report for submission to the Minister on behalf of the South 
East APJ Implementation Committee. The AMC recommend that actions 95 and 151 be merged 
into one action and this is reflected in the Report.  
 
Some highlights of the actions reported on in the Second Progress Report are as follows: 
 

¶ The LEOs in the South East organised Bizfest, attended by over 270 businesses in October, 
2016Φ ¢ƘŜ άLƴǎǇƛǊƛƴƎ {ǳŎŎŜǎǎέ ǾƛŘŜƻΣ ǿƘƛŎƘ ǿŀǎ ŘŜǾŜƭƻǇŜŘ ǘƻ ǇǊƻƳƻǘŜ ŘƻƛƴƎ ōǳsiness in the 
South East, was launched at the event. 

¶ there have been a number of significant jobs announcements in relation to both EI and IDA 
client companies during the period, including Netwatch Systems; Se2; Sanofi; and Eurofins 
Lancaster. There has been a 4% increase in employment numbers among IDA client 
companies in the South East in 2016, and a 3% increase in employment in EI client 
companies. The South East is now the second highest nationally for Local Enterprise Office-
supported jobs per capita, with 6,690 jobs supported by LEOs in the South East in 20161.      

¶ the South East APJ is working closely with the South East Regional Skills Forum on a number 
of joint initiatives. Both entities have agreed to collaborate where beneficial on matters 
relating to industry skills needs in the pharma/medtech, engineering, global business 
services, agri food, hospitality and construction sectors. Current initiatives include a Pharma 
MedTech Skills Survey of large employers in these sectors in the region (co-ordinated by 
WIT) and working with the sector to identify actions to respond to skills needs. Both have 
been involved in the initiation of a pilot Engineering Career Traineeship (being developed by 
the ETBs).  

¶ a Working Group has been established to develop a new value proposition for the region and 
to promote the South East as a great place to live and work. One of the main functions of the 
new value proposition will be to showcase the key industry sectors in the region; the main 
employers based here; the wide range of career prospects available; and current job 
opportunities. 

¶ a South East Micro Food Export Initiative aimed at assisting micro food companies to export 
has been developed by the South East LEOs and will be launched shortly. 

¶ Five companies from the South East participated in the Bord Bia Food Academy Start 
programme in 2016 out of a total of thirty nationally. Some of these may well progress to the 
Food Academy Advance programme, which would include trial listings in SuperValu stores. A 
total of 57 food businesses in the region are now listed on SuperValu shelves. 

                                                           
1 LEO Tipperary figures include both North and South Tipperary 
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¶ a Stakeholder Group has been established comprising the 5 Local Authorities; LEADER 
Companies; BIM; Irish Sports Council; and Waterways Ireland to plan the development of a 
regional greenway / blueway network in the region. The Local Authorities in the South East 
have also established a project office to progress the development of the regional greenway 
network. 

¶ Each of the 5 local authorities in the region have initiated the preparation of a Digital 
Strategy for their respective area in line with the National Broadband Plan.  

¶ The LEOs in the region supported an additional 78 approved loan applications under the 
Micro Finance Ireland (MFI) loan scheme.  This brings the total number of loan applications 
supported since the launch of MFI to 187. These loan applications have a total value of 
ŀƭƳƻǎǘ ϵоΦрƳ ŀƴŘ ǎǳǇǇƻǊǘ ǘƘŜ ŎǊŜŀǘƛƻƴ ƻŦ ŀƴ ŀŘŘƛǘƛƻƴŀƭ пнр ƧƻōǎΦ  

¶ The Design+ Technology Gateway was launched in October, 2016. Design+ will be a national 
industry portal, complementing existing Technology Gateways. 

 
Updates received in respect of the 164 actions to be reported on are listed in the following 
section of this Progress Report. 
 

 

aƛƴƛǎǘŜǊ aƛǘŎƘŜƭƭ hΩ/ƻƴƴƻǊΣ aƛƴƛǎǘŜǊ Ŧor Jobs, Enterprise & Innovation in attendance at 

the South East Action Plan for Jobs Implementation Committee Meeting held in 

Waterford in October, 2016. Also in the picture (left to right): Sean McKeown, Director, 

South East APJ; Anne Marie Tierney Le Roux, IDA Regional Manager; CǊŀƴƪ hΩwŜƎŀƴΣ 

Chairman of South East APJ; and Willie Donnelly, President, WIT. 
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Scorecard: Actions to End 2016  
 

 

 

Actions due by end 2016  

165 of the South Eŀǎǘ !Ŏǘƛƻƴ tƭŀƴΩǎ м90 actions were due to be initiated or completed by the end 

of 2016. 162 of these are on track to be delivered, or have been completed and 3 actions are 

delayed or no longer being progressed (see below).  
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Action s not being progressed  or delayed  
 

Action 33: ΨEvaluate the potential for the development of a National Precision Dairy research and 

innovation centre in the region supporting the creation of new products and services.Ω  

Teagasc has no plans to develop a National Precision Dairy Research and Innovation Centre in 

the South East.  Teagasc envisages developing all dairy research and innovation activities on the 

Moorepark campus in Fermoy and also developing an Innovation Hub in Moorepark to further 

strengthen links between Teagasc and the dairy processing industry, thereby strengthening 

innovation in the industry.  The Moorepark Centre is well located to serve agriculture and 

industry in the South East. 

Action 46: Ψ¨ŘŀǊłǎ ƴŀ DŀŜƭǘŀŎƘǘŀ ǿƛƭƭ Ǌǳƴ ŀ Ǉƛƭƻǘ ǇǊƻƧŜŎǘ ƛƴ ǘƘŜ 5ŞƛǎŜ DŀŜƭǘŀŎƘǘ ǘƻ ōǳƛƭŘ ŦǳǊǘƘŜǊ 

capacity in existing and emerging tourism-ǊŜƭŀǘŜŘ ŜƴǘŜǊǇǊƛǎŜǎΩ.  This action was delayed due to 

staffing resources. A further update will be provided in the third progress report.  

Action 112: Ψ¨ŘŀǊłǎ ƴŀ DŀŜƭǘŀŎƘǘŀ ǿƛƭƭ ŘŜǾŜƭƻǇ ŀƴ ƛƴǘŜǊƴŀǘƛƻƴŀƭƛǎŀǘƛƻƴ ǇǊƻƎǊŀƳƳe aimed at 

{a9Ωǎ ƻǇŜǊŀǘƛƴƎ ƛƴ ƳƛƴƻǊƛǘȅ ƭŀƴƎǳŀƎŜ ŀǊŜŀǎ ƛƴ ǘƘŜ 5ŞƛǎŜ DŀŜƭǘŀŎƘǘ ŀƴŘ ƛƴ aǳƴǎǘŜǊ ǊŜƎƛƻƴ ƛƴ 

ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ŀ ²ŜƭǎƘ 5ŜǾŜƭƻǇƳŜƴǘ !ƎŜƴŎȅΦΩ  This action was delayed due to funding issues. 

A further update will be provided in the third progress report.  

Actions 148:  Ψ5ŜǾŜƭƻǇ ŀ wŜƎƛƻƴŀƭ /ƻƴƴŜŎǘLǊŜƭŀƴŘ tƭŀƴ ǘƘŀǘ ƛǎ ƛƴǘŜƎǊŀǘŜŘ ǿƛǘƘ ǘƘŜ [ƻŎŀƭ 

!ǳǘƘƻǊƛǘƛŜǎΩ ŜƴǘŜǊǇǊƛǎŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ Ƨƻō-creation activities.  Formalise the name of a 

nominated officer from each county in the region for the roll-out of the tƭŀƴΦΩ  This action is no 

longer being progressed as the contract between IDA and Connect Ireland has concluded. 

Actions 150:  Ψ[ƛŀƛǎŜ ǿƛǘƘ I9Lǎ ǿƛǘƘ ŀ ǾƛŜǿ ǘƻ ƘƻƭŘƛƴƎ ǇŀǊǘƴŜǊǎƘƛǇ ŜǾŜƴǘǎ ǘƻ ŎǊŜŀǘŜ ŀ ƴŜǘǿƻǊƪ ǘƘŀǘ 

will allow greater communication between the institution and its alumni. Develop initiatives with 

the alumni of colleges, diaspora networks and Connect Ireland to promote and attract skills back 

ǘƻ ǘƘŜ wŜƎƛƻƴΦΩ  This action is no longer being progressed as the contract between IDA and 

Connect Ireland has concluded. 

 

PROGRESS ON NATIONAL INITIATIVES 
 

National Broadband Plan  
The High Speed Broadband Map, which is available at www.broadband.gov.ie shows the current extent 

of the State Intervention area. The areas marked BLUE represent those areas where commercial 

telecommunications providers are either currently delivering or have previously indicated plans to deliver 

high speed broadband services. The areas marked AMBER on the High Speed Broadband Map represent 

the target areas for the State Intervention. 

A formal procurement process is in train to select a company or companies who will roll-out a new high 

speed broadband network within the State Intervention (AMBER) Area. The Department of 

Communications, Climate Action and Energy (DCCAE) will shortly update the High Speed Broadband map 

to finalise the Intervention Area for the Procurement process, taking into account industry investments 
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that have not materialised in BLUE areas, together with new industry investments within the proposed 

State Intervention Area, along with concrete and credible commitments by industry for further new 

investments within the current Intervention Area. 

The procurement process is being intensively managed, to ensure an outcome that delivers a future-

proofed network that serves homes and businesses across Ireland, for at least 25 years. The timeframe 

for the procurement continues to be dependent on a range of factors including the complexities that may 

be encountered by the procurement team and bidders, during the procurement process. During the 

Department's extensive stakeholder consultations in 2015, telecommunications service providers 

indicated a 3-5 year timeline from contract award to roll-out a network of the scale envisaged under the 

NBP. 

As part of the competitive process, DCCAE will engage with winning bidder(s) on the best roll-out 

strategy, in order to target areas of particularly poor service, business needs and/or high demand. This 

will need to be balanced with the most efficient network roll-out plan. A prioritisation programme will be 

put in place in this regard, in consultation with the Minister for Arts, Heritage, Regional, Rural and 

Gaeltacht Affairs. A detailed roll-out plan for the network will be published once contract(s) are in place. 
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Update on Actions  to be reported on from June ɀ December 2016  
 

Action 2: South East Chambers  

Measure: Increase the collaboration of regional Chambers of Commerce for businesses and 

start-ups to share knowledge and best practice and to provide a combined ambition for the 

overall development of the South East region. 

Update: Ongoing 

The South East Region Chambers Ltd (SERCHAM) is the vehicle through which the various 

Chambers of Commerce based in the South East share information, adopt best practice and 

make decisions on regional issues for the benefit of businesses. Examples of how this 

engagement works have been included in previous reports and this collaborative approach 

continues under the auspices of SERCHAM. Furthermore, SERCHAM also proactively engages 

with the South East Regional Skills Forum and all of this supportive work and involvement 

continues on an ongoing basis, and ensures that the voice of small business is represented on 

key regional Fora and that Chambers can fully input into initiatives that are developed in 

response to the needs of small business. 

 

Action 3: South East Chambers  

Measure: Develop a cross-regional female entrepreneurship network and events focussed on 

key themes and potential for cross collaboration between businesses. 

Update: Complete 

A variety of events have taken place throughout the region during 2016 specifically targeted at 

ŦŜƳŀƭŜ ŜƴǘǊŜǇǊŜƴŜǳǊǎΣ ƛƴŎƭǳŘƛƴƎ ²ƻƳŜƴΩǎ LƴǎǇƛǊŜ ŜǾŜƴǘǎ ƛƴ ²ŜȄŦƻǊŘΣ ŀƴŘ ²ƻƳŜƴ ƛƴ .ǳǎƛƴŜǎǎ 

events in Kilkenny and Waterford. The regional Bizfest networking conference was also held in 

Kilkenny in October 2016, and this event attracted a large number of businesses promoted by 

women. Further reference is made to these in the relevant LEO reports. 

 

Action 4: LEOs  

Measure:  5ŜǾŜƭƻǇ ŀ Ψ.ƛȊŦŜǎǘ {ƻǳǘƘ 9ŀǎǘΩ .ǳǎƛƴŜǎǎ bŜǘǿƻǊƪƛƴƎ 9ǾŜƴǘ ŀƴŘ ƘƻƭŘ ŀƴƴǳŀƭ {ŜŎǘƻǊ 

Specific Networking Events to promote and encourage sector development between LEO and EI 

Clients 

Update: Complete 

Bizfest was held on 20th October, 2016 in the Lyrath Estate Hotel Kilkenny. The event was 

attended by over 270 attendees and featured case studies from 5 entrepreneurs from around 

the South East. The LEOs in the South East are planning for Bizfest in 2017. LEO Wexford will 

host Bizfest in 2017 and the proposed venue is the National Opera House, Wexford on the 21st 
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June. ¢ƘŜ [9hǎ ƛƴ ǘƘŜ {ƻǳǘƘ 9ŀǎǘ ŀƭǎƻ ƭŀǳƴŎƘŜŘ ǘƘŜ άLƴǎǇƛǊƛƴƎ {ǳŎŎŜǎǎέ ǾƛŘŜƻΣ ǿƘƛŎƘ ǿŀǎ 

developed to promote doing business in the South East, as part of Bizfest 2016. The video can be 

viewed at: https://vimeopro.com/user7528993/carlow-county-council  

 

Action 5: Ibec  

Measure: Strengthen existing Ibec networks across the SE region by developing additional Ibec 

development and best practice networks in the region including in PharmaChem and Medtech 

and food and drink sectors, together with Leadership Forums. 

Update: Ongoing 

IMDA, Engineering Enterprises and Plastics Ireland have come together to develop a joint 

OHS/EHS (Occupational and Environmental Health Standards) forum.  Effective procedures can 

promote business efficiency, tackle lost working days and have positive impacts on the wider 

environment. EHS and OHS standards broadly impact the operation of every company and any 

legislative changes can have far-reaching effects. This makes it essential to keep up to date with 

new trends and changes. Key synergies exist in the Medtech, Engineering and Plastics industries 

so the aim of the Medtech and Engineering EHS OHS Forum is to leverage this overlap to 

develop best practice models and new ideas while providing a platform for members to share 

insights and knowledge in this area. Three meetings of the EHS OHS Forum have taken place 

during 2016.   

The first meeting in mid-February 2016 was hosted by Siemens Healthcare Diagnostics 

Manufacturing and covered two broad themes of accident identification and resource 

management. Siemens Healthcare provided an overview of their advanced Zero-Harm/Close-Call 

safety system which records accidents and near-miss situations. A site tour was included 

allowing delegates to witness this initiative in practice. In early-July the group met for the 

second time in the First Polymer Training Centre, Athlone.  The final meeting took place on 2nd 

December and revisited the theme of workplace accident investigations and claims at the 

request of forum members. Member engagement with the forums EHS query facility has also 

dramatically increased in the second half of the year and will continue to be encouraged, with 

over 270 contacts engaged. 

 

 

Action 7: Industry 

Measure: Establish four regional industry-led Fora in the areas of: Precision Engineering; 

Financial Services and Business Services; Biopharma/Medtech; AgriTech and Food Forum. 

Update: Ongoing 

The Implementation Structure of the South East APJ has provided for a number of sectoral sub-

Groups to be established, and the above sectoral areas are covered within same. Each sub-group 

https://vimeopro.com/user7528993/carlow-county-council



