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MinistersCForeword

Since the Action Plan for Jopocesscommenced in 2012, employment nationally has increased by
over 135,000 net of reductions in public sector employment. While this represents good progress,
not all regions are yet fully experiencing the benefits of economic recovery. The ppaegodss in

the regionsg and especially those with the highest unemployment leveiseds to be accelerated
through targeted supports foenterprise and job creation. ibfant and competitive regions are
important, not just from an economic perspectiveytkalso from a societal point of view. Growing

the economic base of regions supports social cohesion and provides opportunities for families to
continue to live and work in their local communities.

To support enhanced enterprise growth and job creatiothe regions, the Government will provide

eHpn YAfEtA2Yy 20SN) FAOS @SIFNBR (2 &dzLlR NI GKS AYLJ
tfFyao tKAa AyOfdzZRSa GKS NRff 2dzi 2F | FTAQS &S
IDAoverts ySEG FTASBS &@SIENAR FyR dzZlJ 2 emnn YAftA2Yy (7
and the Local Enterprise Offices over the next five years, for innovative and collaborative proposals

to support jobs creation across the regions.

All of the regionsn Ireland have potential for economic growth and employment creation. It is
ONAGAOFE GKIG 6S F20dza 2y GUKS LROGSYGAlLET SAGKAY N
national growth and the creation of employment. Regions differ from eattteroin terms of

potential, critical mass, stage of development, nature of sectoral strengths, skills profile and
innovative capacity, elements that can drive or inhibit progress.

This Action Plan for Jobs focuses on the Mid East and covers the cooinKédare, Meath and
Wicklow. The Plan has been developed on the basis of a series of consultations with stakeholders in
the region, identifying particular strengths and opportunities in the region. Like the national Action
Plan for Jobs, the Mid East AFRs a wholef Government initiative, setting out a series of
commitments on the part of public bodies, complemented by some actions from the private sector,
which will support enterprise growth and job creation. Further actions will be added on-gniiog

basis, as new initiatives and commitments emerge, reflecting the dynamic nature of the new
regional Action Plans. It is the cumulative effect of these measuaesl the collaboration which

they will bring about in their delivery which will make aeal and lasting impact on the jobs
potential of the region.

While my Department has facilitated the compilation of this Action Plan based on the engagements
with stakeholders in the Mid East, ownership of the Rteeind ensuring delivery of actiongeds
with the people, businesses, and public sector bodies in the Mid East region.
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Rotam Oumisn Frafick

Richard Bruton, T.D., Damien English, T.D.,
Minister for Jobs, Enterprise and Innovation Minister for Skills, Research and Innovation



EMPLOYMENT
Increase employment in the Mid East by 10 to 15% over the period to 2020

START-UPS

Achieve an increase of at least 26% in the number of start-ups in the region,
and 25% improvement in the survival rate of new businesses

CLUSTERS

Support clustering around the region’s sectoral strengths in International
Services and High-Tech Manufacturing

FILM INDUSTRY

Further develop the region’s potential as a hub for indigenous and
international film production

RDI

See a substantial step-up in the number of enterprises in the region using RDI
to win new sales

EQUINE INDUSTRY

Enhance and further develop the region’s strengths in the Equine and Sport
Horse Industry

INNOVATION

Build on the region’s innovation capacity and reputation by encouraging and
supporting more businesses to access research commercialisation services

TRAINING AND DEVELOPMENT

Support the region’s enterprises to develop further through tailored training
opportunities

TOURISM

Capitalise on the region's prominence in Ireland's Ancient East to contribute
to the targets in the Government's Tourism Policy Statement to grow
overseas tounst numbers to 10 million, increase overseas tourism revenue to
€b billion, and grow employment in the sector by 25% to 2025
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Executive Summary

Context

{AyOS (KS D2@SNYyYSyidQa ! OdAzy tftly F2NJ W20a LINE
been created across the economy as a wehorlhere is still some way to go to recover the full extent

of the jobs which were lost during the recession. However, building on the success of the Action

Plan for Jobs process to date, the Government has set an objective of achieving full employment b

2018.

Creating vibrant and competitive regions will be central to realising that ambition, and the
D2OSNYYSyild KlFa O2YYAUGSR (2 RS@OSt2LIAY3I AYRAODARGCZ
Action Plan for Jobs: Regional initiative will lay the foundhestior building on the strengths of each

region and developing their full potential for enterprise growth and job creation.

This Action Plan for Jobs for the MiddEaegion covers the counties of Kildare, Meath and Wicklow.
The primary objective of thPlan is to have a further 116% employment in the region by 2020 and

to ensure the unemployment rate is within 186 the State average. The Mid East region has
significant existing enterprise strengths and assets, and the capability to surpass thedé/edjec
However a new level of collaboration between key players in the region is needed to ensure these
common objectives are achieved.

This increased collaboration will be facilitated through a number of policy reforms that have been
put in place by the G/ernment, including:

1 the growing impact of the Local Enterprise Office (LEO) network developed through the close
cooperation between Enterprise Ireland and the Local Authorities;

1 the fresh mandate of the new Education and Training Boards, who like tieHiglucation
Institutes are now focused on developing stronger links with their local enterprise base;

1 the strengthening of the Regional Offices of IDA Ireland and Enterprise Ireland with a new focus
in their respective national strategies on regional gybwth;

1 the reform of Local Government, with a greater emphasis on the economic development role of
the local authorities; and

1 the emergence of stronger policy framework to underpin sectoral opportunities with a strong
profile at regional level.

Employmen Trends

In common with other regions, employment in the Mid East suffered significantly during the
economic crisis. At Q4 2007, the Mid East had the lowest unemployment rate (3.6%) of all regions in
the State, with 251,900 people in employment. In theeilryear period to Q4 2010, this rate rose
substantially to 12.8%, with the loss of over 25,000 jobs. As in other regions, the construction sector
accounted for the majority of this figure with a decrease of over 18,000 jobs. The industrial sector
was alsdadly affected, with the loss of over 6,000 jobs.

Employment has improved significantly in recent years, and the region currently has the second
lowest unemployment rate (8.1% at Q3 2015) in the State, second only to Dublin. At end 2014,
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32,014 people war employed in Enterprise Agency (Enterprise Ireland, (BlArés na Gaeltachta)
supported companies, accounting for 13.5% of all employment in the region.

The number of enterprises and jobs supported by Enterprise Ireland, IDA, and the LEOs are set out
below. The ambition is to see the employment base from these enterprises grow, through new
forms of engagement by these agencies.

Client companies Numberof Jdbs
IDA 59 14,006
Enterprise Ireland 508 17,819
Local Enterprise Offices 507 2,061

While agency supported employment also suffered during the recession, levels are recovering with a

net increase of 2,929 jobs between 2011 and 2014. Manufacturing companies supported by
Enterprise Ireland, with food production as the largest area, acctamthe significant majority of

this increase, with a growth of 2,251 jobs since 2011. IDA Ireland currently has 59 client companies

in the Mid East, supporting 14,006 jobs. Among these companies, high tech manufacturing is
dominant. Further to Enterpris&eland and IDA, 2,061 people in the Mid East were employed in
O2YLI yAS&a &dzlllR2 NI SR o0é& GKS NBIA2yQa GKNBS [ 20! f
created in these companies during the year.

Strengths and Opptunities

The Mid East has keareasof strength and areas of strong potential that offer opportunity for
strategic development:

1 Well-established andgrowing clusters of multinational and indigenouscompaniesin sectors
such adnternationally TradedServices and Higfiech Manufacturing

1 Competitive advantage in st excellent connectivity and &cess an asset for enterprise
development as well agacilitating tourism and infrastructurelependent sectors such as
distribution and logistics

1 A strong and diversagri-food sectorencompassingnicroenterprises, companies of significant
scale, in addition to food technology and innovation facilities

T t NPEAYAGE G2 Yiyeée 2F (GKS {GF08Q&a YI 22N ! yAJBSNI
own Maynooth University which has astrong track record in facilitating and prioritising
research commercialisation

f Strong assets to suppotourism, leisure and ecreatior> Ay Of dZRAy 3 &2YS 2F (K.
significant heritage assets and an internationaimowned horse sport tradibn

1 A reputation as a hub for thiim industry; the regionhas excellent capacity for largeale film
production, hosting two state-of-the-art film studios facilitating both indigenous and
international productions
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1 Competitive advantage in theducation and experieoe levels of its workforcewhich ranks
above the national average fdwoth educational attainment and share of workforce working as
managers and professionals

Key Themes

Key actions and objectives to be delivered by a range of btd#lers in the region, through
collaborative action, include:

1 Increasing innovation capability in the region through enhancing engagement between
Institutes of Technologies in the region and industry

1 Increasing the numbers of new start ups

91 Increasinghe flow of critical skills to the region

1 Attracting and embedding FDI

1 Increasing employment in the existing base of companies by strengthening their capacity to
scale up their business and win new markets. The existing base of over 560 enterprises
supported by the agencies, which now employ over 32,000 people will provide the platform on
which to focus this effort

91 Developing solutions to revive and reinvigorate retailing at a local and regional level

9 Strengtheling business networks in the region to support deeper business to business
collaboration and create supply chain opportunities

The Enterprise gencies, Local Authoris and Educational Institutiomell work collaboratively with
leaders in the EnterpriseeStor to deliveron these ambitions.



Bring together Boyne Valley Tourism and Kildare/Wicklow Destinations strategy
stakeholders to drive collaboration on tourism initiatives and focus on issues of skills,
job creation, amenity development and supporting companies in the tourism sector

Increase the flow of critical skills to the region's enterprises and enhance enterprise
participation in the delivery of key education programmes through a Regional Skills
Forum

Skillnets will promote the significant benefits of its enterprise led training and
management development programmes

IDA will develop a value proposition to market the Mid-East Region as a second site
location option for existing multinationals in the Dublin area

IDA will develop marketing propositions for Global Business Services and High Value
Manufacturing in the region, to build on its existing cluster of international brands in
these sectors

Build on the region’s strengths as a hub for film production through the development of
an internationally recognised audio-visual industry cluster

Build on the region’s food innovation, research and start-up incubation capacities through
the early-stage development of the Boyne Valley Food Hub: securing anchor tenants,
promoting workspace to start-ups, and developing links with third level

Enterprise Ireland will run a "Start-up Open Day & Clinic" in the Mid-East for newly
registered Start-ups in Manufacturing and Internationally Traded Services from the region

IDA will target a 30-40% uplift in investments for the Mid East over the period 2015-
2019

Education and Training providers will deliver and develop projects aimed at building
enterprise capacity among students at all levels

IDA and Enterprise Ireland will effect a national collaboration and global sourcing
initiative to increase collaboration with existing clients and provide opportunities for Irish
companies to engage with IDA companies
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Chapter 1: Introduction

The aim of the Action Plan for Jobs is to support enterprise growth and job creation in every region
of the country. While progress has been made towards this objective, not all regienseafully
experiencing the benefits of economic recovery. The pace of progress in the regiodsespecially
those with the highest unemployment levelseeds to be accelerated through targeted supports for
enterprise and job creation.

Building thenational Action Plan for Jobs process, the Government has committed to developing
Action Plans for each of the regions at NUTS Il level. This Action Plan, fdidtiigst region,
covers the counties dildare, Meath and Wicklow

The objective oftie Action Plan is to establish a cohesive approach to enterprise support and job
creation in the region on the part of the Enterprise Development Agencies (Enterprise Ireland, IDA
Ireland and the Local Enterprise Offices), other public bodies (e.g. Lottadrifies, Education &
Training institutions, Failte Ireland), local business leaders, and comrhasgd enterprises. While
there is already a lot of practical and strategic cooperation taking place at local and regional levels,
this Action Plan provies a framework in which cooperation and collaboration can be further
enhanced between both public and private sector stakeholders.

The first part of the Plan provides an overview of &l Eat region and identifies its strengths,
assets and sectors witjrowth potential. This has been developed on the basis of desk research and
a series of engagements with regional stakeholdarsludinga Regional Stakeholder Forum on™.2
October2015, which was attended by ovdiQO0 participantsfrom the public, privée and voluntary
sectors These stakeholder engagements have played an important part in helping to identify the
opportunities in the region to support enterprise growth and job creation.

The second part of the Plan contains a series of actions to suggwo creation in the region,
capitalising on the strengths of the regiand reflecting the areas which have been identified
through the consultation process as being particularly important forrdgion Each action has an
identified body or bodies ponsible for delivery, within a given timeframe. Progress in the
implementation of each of these actions will be overseen by a Monitoring Comn{gtssChapter
15), which will involve the key stakeholders in the region and which will méee each yea

The Plan covers the period 202617 but through the monitoringgrocess new actions can added
during that period, making the Plan a dynamic and living basis for progressing the jobs agenda in the
region.

Synergies with Local Government Reform

This Action Plan is developed at NUTS Iglvel and will complement and contribute to rural
development initiatives and to the Local Economic and CommunitysRiaing developed by the
local authorities in the region, as well as contributing to the Regionatid@@Economic Strategy
(RSESp be develped by the Eastern and Midlan&egional Assembly, in common with the other

Lon £ of January 2015 three new NUTS Il Regional Assemblies consisting of a total of 8 Strategic Planning Areas at the
NUTS Il level came into operation
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Regional AssembligseeFigurel below). The RSES will support implementation of national spatial
policies and the economic policies and objectives of the Government, including the national Action
Plan for Jobs and these Ragal Action Plans for Jobs, by enhancingpatination of planning and
economic development functions of relevant Government departments and agencies and the local
government sector, including the new Local Economic and Community Plans.

Figurel

Synergies between DJEl and DECLG regional plans

Department of Environment, Community & Department of Jobs, :
Local Government Enterprise, & Innovation

new NSS (early 2016)

I

Reglonal Assembly [ Regional Spatiat and Ecomomic ’
Level

National Planning Framework
National Level

Strategles (x3)

(NUTS 1T) (2016)

Sub Regional level INPUTS to RSESs

(NUTS I11) (8 NUTS Il levelinputs) [+
o 7 Regional Action Plans
for Jobs
{8 at NUTS IIl level)

[ )

[ Local Economic and - I %
Local Authoerty Community Plans S —— ( 3
level \ |by end-2015) Regional

{ Stakeholder Forum

& follow-up

Regional Project Delivery
Team (public bodies group)

National Spatial Strategy

The National Planning Framework will be prepared in 2016 and will seek to build on the successes of
the National Spatial Strategy to provide a strategic spatial policy context for balanced national and
regioral development over the next 20 years. It will provide the earehing framework to inform
co-ordinated decisiormaking by relevant Government Departments and Agencies that must be
followed through in subsidiary plapsncluding the RSE§,as such itsnfluence will range from
nationally important projects that will contribute to the strategic profile of the State, to more local
actions that provide vital supports to our communities. In this regard the NPF will play a key enabling
and ceordinating rolein the national effort to secure sustainable economic recovery.



Chapter 2Mid Eat RegiorOverview

Population and Min Urban Centres

Population of main Settlements, 2011
o Poputation 1,500 to 2.500
Q Poputation > 2,500 to 5,000

@  Popuation > 500010 10,000

O Poputation > 10,000 to 25,000

O Popuiation > 25,000 AI R‘

increase of 11.7%making it the second fastest growing
region in the State during this period. Population ir
Wicklow grew by 8.3%, Kildare by 12.9%, and Meath |
13.1%.2011 data also showed hawer that the region
experiencesvery hgh levels of outbound commuting,
with each county recording comparatively high net
losses in daytime working populatiqiKildare: 16,248,
Meath: 22,569, Wicklowt2,759)

Connectivity

Page]| 10

The Mid East comprises counties
Kildare, Meath and WicklowThe
region spans6,061 km?, 8.68% of
the total area ofthe state The Mid
East has a combined populatiof
531,087 (11.57% of State total),
making it the third largest of the
eight adninistrative regions in
terms ofpopulation.

The major urban centres are Bray
(pop. 31,872), Navan (pop.
28,559), Newbridgeppp. 21,561),

Naas (pop. 20,713), Celbridge (pop.
19,537), Greystones (pop. 17,468),
Leixlip (pop. 15,452), Arklow (pop.
13,009), Maynooth (pop. 12,510),

Ashbourne (pop. 11,355) and
Wicklow (pop. 10,358).
2011 census data showed

significant population increases in
the Mid East. The region as a
whole grew by 55,727 between
2006 and 2011, representing an

Mid East population by county
Kildare: 210,312
Meath: 184,135
Wicklow: 136,640
Total: 531,087

The Mid East region as a whole is well sein®y high quality road networks. Motorway corridors
radiating out from Dublin to the rest of the country traverse the Mid East region, providing fast
access to Dublin city centra addition to otherurban centres such as Galway, Limerlgkggheda,

Cork and Waterford.

2CSO Census of Population, 2011
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80% of the State is connected to Dublin by ¢/ '
roads passing through Kildare, while Meath is‘; T e y
served by the M1, M2 and M3Ongoing 7 'W | ‘@S”“' s| Dmg/heda
development of the N11/M11 corridor thstown ‘ Nav;n \
continues to improve accesand travel times \ f/ L L NS“' \
betweenWicklow,Dublin and Belfst. Meath |

Mullingar Ashboul ne

De\vm

A e Y « = ! 4 i d ‘\'?
5 dzS a2 NEIAZ2YyQa t20t1 ﬁy’"ﬂ}g\\mR NE I R
connectivity most areas ¢oy fast access to
Dublin airport and Dublin Port, the principal _ Kildare ¢
) . . Allamore y / \ m
international gateways for travel in and oof ‘ b ;.'Tgf P A 1L 2N TEEy
i > Kildare/‘ W i < lessington
the country, as well aseaports inDrogheda, \Moummew ol a/
Dun Laoghaire and Rosslare. ;/M v
",Tl,aof' Stladbally Aﬂy;{? /i WiCk|OWF; e
The region enjoys good rail andus f/ \(/ )\ datingiass
. i . . . ' Abbeyleux ( §
connections to Dublin city, with services W78\ }
W 74

meeting the high levels ofiorkers commuting 4w ,/
into Dublin. Intercity rail connections provide ,, \/
links to other urban centres. M

Mllvﬂr
A y 4
h\ Gorey,
’\Bunclody /" 4 /

Quialityof Life

Guality of [ ATS€ A& | subp@vélissué But i$ iyidReasingly an important factor in
attracting and retaining skilled peopleparticularly internationally mobile skilled labourand in
attracting nobile foreign direct investment.

The MidEast region has an attractive combination of urban and rural amenities and lifestyle options.
Its towns are vibrant and enjoy good connectivity and access to other major towns andwitfes,
resultant access to a very wide range of cultural, lifestyld educational facilities. @door and
sporting recreation is also well supported, capitalising on the natural diversity and behtie
landscape in the regioand its strong sporting traditions in areas such as equestrian activity. The
regionalso boats a rich cultural tradition and many nationally important examples of built heritage
stretching back from the great houses of recent centuries to medievaly €&ittistian and ancient
sites.

Recreatiomand Leisure

The Mid East region covers areas of sgoural tradition as well as developed arxpanding urban

centres, and as a resuhlas a broad range of lifestyle and leisure amenities. The region is
geographially diverse, encompassingpastal areas, centrgblains, mountains and bogland.he

region ras a wealth of outdoor and sporting amenitieShere is a riclequestrian tradition

particularly in Kildare and Meath, where there are a number of equestrian centres and racecourses,
includng the National Studand racecourses athe Curragh, PunchestownNaas, Navan,
Bellewstown Laytownand FairyhouseThe presence of championship golf courses sudfeadrish

Open venues o€arton Housé Yy R 5 NXzlaRi®he KDBIthE WS f I yYRQEA 2y f® wé&RSNJ
actsas a particular draw for high net worth individuals and for active tourism more broadly.
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The sandy Meathaastline has beaches of exceptal standards and profile thare perfect for

beach baed sports, including surfingand yachting and stand up pdutd), which offer family

friendly activities and the opportunity to create employmeiihe coastal areas of the regias a

whole are well developed amenities includirnthe seaside towns foLaytown, Bettystown, Bray,
Greystones and Arklow, in addition WA O1 fréngwédblue flagbeaches, whilghree of the
NEIA2YyQa AyflyR 6F0SNBle&a owz2el f lcdntifileft@ be D NJ y R
developed by Waterways lahd as multiactivity Blueways The Wicklow Mountains National Park

is a nationallyimportant area of natural beauty that is alseell developed to catefor hiking and
KAftglrfl1Ay3as YR AyOfdzRSa (GKS MHP]Y 2Re@dn@ g 2 I &3
recredional attractions in the regiomnclude Kildare Village outleind Tayto Park, both currently
expandingand subject of multmillion euro investments from their respective operators

Arts, Cultureand Heritage

There is a vibrant arts and culture scene in the Mid East regitth,annual events and festivals
covering a range of contemporary and traditional cultural activities. These intheléserard
Manley Hopkins Interrtional festival(Kildare) the Winter Ststice event at Newgrange (Meath),
and the annual Bray Summerfest, incorporating the Bray Air Display (Wicklow)

> » 7
Newgrange Castletown House

This proposition is coupled with and deepened by the Mid BSta A 2y Q&4 AYLR2 NIl yOS |
a2yYysS 2F GKS {dF{GSQa Y2alis cirentlyzdgrdd ybyucC | B $ NISH ILINS £ I 3
LNBfFYRQA proposiiorS y G KR OE G LINP Y21 Sa (GKS NBEIAsmeE,Qa A YL
such asBru na Boine and Newgrange, a NESCO world heritage sitéhe early Christian

monuments at Glendalougfrim CastleCastletown Hase, Powerscourt House, and Wicklow Gaol.

Educatiorand Training

There is a broad rangef educational institutiondocated in the Mid Est region, providing learning
opportunities at Primary, Secondarffurtherand Third Level in addition to courses for adult and
lifelong learners. The region is covered by two Education and Training Boardsas2@Blprimary
schools, 69 secondary schgadéd 7 special schools.

¢tKS aAR 9lad Aa ¢Sttt LIFOSR Ay (GSN¥ya 2F ¢KANR |
Universities, MaynoothUniversity and also benefits from proximity to other Universities and
Institutes of Technology in Dublaity and county, in addition to Institutes of TechnoldgyAthlone,

Dundalk and Carlow. The recently established Wicklow County Campus is a further asset to the
region, providing partime lifelong learning opportunities with courses accredited by | To@arl


http://www.google.ie/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjO67PMoMLJAhVBJQ8KHZniBycQjRwIBw&url=http://curiousireland.ie/castletown-house/&psig=AFQjCNE1kdrtkO-bJKP5GyfIWipLCYg0bw&ust=1449320094749689
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Key Infrastructure Requirements to Support Enterprise

Broadband Acess

In 2014 69.1% of households in the Mid East region had broadband internet atees®cond
highest rate in the t&te after Dublin; however it is acknowledged that broadband infrastructure in
rural areas of the region needs to be strengthened to enable all companies to benefit from growth
opportunities and to do business more effectively.

This will be deliveredhrodz3 K G KS D2@SNYyYSyiQa RNITFG LyGSNBSy(
Broadband Plan; published on™8uly 2015, it sets out a strategy to make high speed broadband

with at least 30Mbps connectivity available to all homes and businesses throughout Irddendyh

a combination of commercial and public investment.

Water

Water supply infrastructure has also been identified as a key area negunvestment in the Mid
East as the area continues to experience population growth. Quality water infrastructuraucial
to enterprise development at all stages.

In January 2014 Irish Water took over management of the Water Supply Project, Eastern and
Midlands Region (WSP) from Dublin City Council. Studies have determined that a new source of
water is needed to spport the region to meet increased demand from both population and
economic growth. Public consultation was undertaken this Spring, and an Options Working Paper
published on the 9 June. Consideration and assessment is now underway on four technically via
options for new supply as mentioned in this paper. A Project Road Map, outlining the next steps, can
be viewed ahttp://watersupply.lcdesignportal.com/

Transport Infrastructure

While the region $ well connected and supported by a high quality road network, the existing
infrastructure tends to draw economic activity towards Dubl@onnectivitybetween strategic
employment centres, ports and airports are necessary to support busihassg an irpact on both

product and labour markefThere is scope for more integrated infrastructure, either through road,

rail or other public transport to improve radial connections within the region and work to link
023SGKSNI 0KS NBIA2y Qéiving 6y OSY(iINBa 2F SO2y2YAO I C


http://watersupply.lcdesignportal.com/
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Chapter 3: Economigerformance
Employment and employment

Overview

As was the case with all riegs, employment in the Mid East was substantially impacted by the
economic recession which commenced in 2008.

In 2007, when employment in Ireland was at its highest historidakyMid East region had 251, 900
people in employment (Q4, 2007), with an unemployment rat&.6£4 the lowest unemployment
rate of all regions and below the national rate of 4.6% at thme.

In the three year period up to Q4 2010,
employment in the region fell by over 25,000 to g East key labour market data, Q1 2015

226,300 andthe unemployment rate for the Nos. in employment: 234, 600
region rose to 12.8%. As the national economy Unemployed: 19,700

recovers, the emplayent situation in the Mid In Labour Force: 254,300
East has improved with the numbers in Unemployment Rate:  7.8%

employment standing at 234,600 ap12015and
the unemployment rate having dropgg to 7.8% (e trend atFigure2 below) compared to the
national unemployment rate of 9.9%.

Figure2: ILO Unemployment Rate (%) Mid East Region Stated Numbers Employed in Mid East Region

Persons aged 15 years and over in ILO Unemployment Rate Mid East and State,
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Sectorakrends

Tablel provides a summary of employment by broad teeal category from 2007 to 2015The
headline figures illustrate the significant decrease in employment in the Mid East region between
2007 and2013, with a reduction of 26,000 people at work. However the table also shows the steady
recovery that has taken place since this point, with an additional 4,500 people in employment
between 2013 and @14, and a further increase of 9,500employment betveen 2014 and 2015.
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The Serges Sector now accounts for 7%60f employment in thdRegion, Industry accounts for
12.4%, Construction 7.4% and Agriculture?4.4

Tablel
Persons aged 15 years and over in Employment (Thousand) R&¥CEEconomic Sector

Change Between | Change Between
Mid East Region Q12007 and Q1 | Q12012 and Q1
2012 2015
2007 2012 2013 2014 2015
0, 0,
o1 01 o1 01 o1 (,000) % (,000) %
All NACE economic sectors 246.6 228.8 220.6 225.1 234.6 | -17.8 -7.2 5.8 25
Agriculture, forestry and 54 79 97 g4 103 |-29 | -269 |24 30.4
fishing (A)
Industry (B to E) 3.1 30 27 306 292 | -6.1 -16.9 0.8 2.7
Construction (F) 32.6 14 15.6 13.8 17.3 -18.6 -57.1 3.3 23.6
Services (G to U) 166.7 176.7 168.3 1723 177.4 | 10 6.0 0.7 0.4

Source: CSO StatBank / Quarterly National Household Survey Main Results / QNQ40 (accessed 25 May 2

Services Sector

The Services sectourrently accounts for @r 75% of all employment in the Mid East Region, with
177,400 people workigin Services at the end of Quarter 1 201B8s with all other sectors ohé
economy, there was fluctuation the numbers employed in the Services sectors during the
recession; however, the numbers employedsgrvices have improved abow®07 levels. 12007,

this sector accounted for 66% of employment.

Industry and Manufacturing

Employmentin the Industry/Manufacturing ector decreased by 9,100 over the period 2007 to
Quarter 1 2013, from a high of 36,100 to 27,000. However, thebmrsmemployed in tlsi sector
have started to increase again since 20Q13anding at 29,200 at@rter 1 2015; and most recent
data from Q3 2015 shows the sector is continuing to recowéh employment now at 31, 6Q0In
Quarter 1 2007 Manufacturing accounted for 14.6% mipeoyment in he Mid East, but at 12.4% in
Quarter 1 2015 i line with the nationafigure of 12.8%.

Construction

The ©nstruction setor accounted for approximately 28 of toal employment in the region in
2007, which is in line witthe State as a wdle where construction accounted for 12.8% of total
employment. The numbers empled in this sector in the Mid East region dropped over 50% from
32,600 in 2007 to 1800 in 2012but have started to grow again andrecently the sector employs
17300 people in the region accounting for 74 of total employment compared to.¥6 of
employment nationally.
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Agriculture, Forestry and Fishing

Agricultue accounts for approximately 4.4% of employment in the Mist Bich is slightly below
the national average d.6% of all employmentNumbers employed in this sector have now broadly
recovered to 2007 levels.

Employment in the&ServicesSector

Within the Services sector, Wholesale and Retail Trade is the most sigindiea of employment,
with 32,600 persons empled, representing almost 14% of total employment in the region.

Thecombined areas of Public Administration/Deée, Human Elalth/Social work and thedtication
sector account for 56@0 of those employed in the Mid East which represents almo$t 3% all
Sevices employment and 24% of total employment in tiegion.The area of Human Health/Social
Workis particularly song with 26,100 working in the sectaepresentng 10460f all employment in
the region.

Given that a significant proportion of those pfoyed in Human Health/Social Work and the
Education sectors are likely to balgic servants, there islagh level of public sector employment in

the Region.Other significant areas in Services sector employment are Professional, Scientific and
Technicalkervices (15,600), Accommodation and Food (15,500), and Financial, Insurance and Real
Estate (14,300).

While there arevariations, the majority of areawithin the Services sector have seen an increase in
numbers employed since 2007, witlerall emplyment in theServiceseactor increasing by 6.4% on
2007 peak employment levels.

Other sectors which make up the total numbeamployed in Servicese shown onTable2 below.

Table2
Services Employment (Thousand) NACE Rev 2 Economic Sector and Quarter

Mid East Region 2007 Q1 2012 Q1 2015Q1
Services (G to U) 166.7 176.7 177.4
\r/nvgtoolrecsyaglees?g)retall trade, repair of motor vehicles and 35 36.7 326
Transportation and storage (H) 10.6 9.2 13
Accommodation and food service activities (1) 13.1 11.8 15.5
Information and communication (J) 8.8 11 10
Financialjnsurance and real estate activities (K,L) 12.9 15.7 14.3
Professional, scientific and technical activities (M) 13.2 12.6 15.6
Administrative and support service activities (N) 8.6 7.9 7
Public administration and defence, compulsory social security 13.8 12.4 12.5
Education (P) 16.7 17.8 17.8
Human health and social work activities (Q) 21 28.8 26.1
Other NACE activities (R to U) 12.7 12.7 12.8

Not stated
Source: CSO StatBarnRuarterly National Household Survey Main Results / QNQ40 (accessed 25 May 2015)
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Employment in Industry and Manufacturing

Employment in Industry and Manufacturing in the Mid East regionatés lowestin Q1 2013, with
27000 employed; at this stageumbers employed in the sector had fallen by 25% since Q1 2007.
However employmentevels have increased by 8% since this low powith 29,200 currently
workingin the sector

Detailed CSO employment statistics for Industry are not available below tdie9NA WL y R dza (i NB
classification, however more detailed data is available from Enterprise AgEntgrgrise Ireland

and IDA Irelandemployment statistics, which serves as a useful indicator of underlying trends. This

data is set out imable3.

Agency supported employment in manufacturing stood at 23,600 at end,2(bunting for wer
three quartersof total industrial employment in the region

The Food sector and th€omputer and Electronic Equipment sector are the largest acdas
employment within Manufacturing, each representing approximately 30% of Manufacturing
employment in the Mid East regiofhe Food sector in particular sasignificant increases in
employmentlevelsbetween 2007 and 2014, with an additional 1,618 employed in this area by end
2014.

Chemicals and Chemical Products is also a significant sector with nearly 3,000 employed. Other
important sectors includ®ubber and Plastic Products (1,113), Maetallic Mineral Products (978),
Machinery and Equipment (851) and Basic and Fabricated Metal Products (757).

Table3
CSO Industrial Employment and Enterprise Agency Manufacturing Employment (Selected Periods
Mid East Region 2007 Q1 2012Q1 2015Q1

CSO Industrial Employment 36,100 30,000 29,200
Manufacturing Employment in Agency Supported Companies 5836 ngl 5834

All Agency Manufacturing Employment 27,414 21,207 23,600
Food, Drink and Tobacco 6,056 5,929 7,463
Textiles 234 205 120
Clothing, Footwear, and Leather 157 113 114
Wood and Wood Products 519 311 317
Paper and Printing 880 642 588
Chemicals and Chemical Products 3,993 3,360 2,969
Rubber and Plastic Products 992 826 1,113
Non-metallic MineralProducts 1,357 732 978
Basic and Fabricated Metal Products 1,217 684 757
Computer, Electronic, Optical Products and Electrical Equipment 8,562 6,376 7,106
Machinery and Equipment 1,444 789 851
Transport Equipment 278 172 231
MiscellaneoudManufacturing 1,725 1,068 993

Source: CSO QNHS Data and DJEI 2014 Annual Agency Employment Survey
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Employment irCompaniesupportedby State encies

At end 2014, 32,014 people were employed in Enterprise Agency (Enterprise Ireland, IDA Irdland an
Udarasna Gaeltachti supported companies in the Mid East, across all sectors. This accounts for
13.46% of all employment in the regiowhile total employment in agenesupported companies

across all sectors fell by over 15% from end 2006 to end 2014lsléave since shown signs of

recovery with a rise of 10% between 2011 and 2014: an increase of 2,929 jobs. This growth has come
YEAYyt&@ FTNRY 9YGSNILINARAS LNBflyRQa olasS 2F O02YL}l y.
20% during this period. Employmiein foreign owned companies has only started to recover since

2014.

Table4 below demonstrates the changes in ageistypported employment over the period 2006
2011,as well as showing sectoral trends.

Table4

Employment in Enterprise Agency Supported Companies (Selected Years)

Change between 2006 Change between 2011

I (S R and 2011 and 2014
2006 2011 2014 (%) (%)
All Sectors 34,241 29,085 32,014 -5,156 -15.1% 2,929 10.1%
Manufacturing 27,414 21,207 23,600 -6,207 -22.6% 2,393 11.3%
International Services 4,297 5,156 5,342 859 20.0% 186 3.6%
Financial Services 735 871 870 136 18.5% -1 -0.1%
Other 1,795 1,851 2,202 56 3.1% 351 19.0%

Enterprise Ireland has 508 client companies in the Mid East region. At end 2014 these companies
sustainedl7,819 jobs: nearly 10% of all Enterprise Ireland supported employment in the State

Manufacturing is the dominant sector amoilgterprise Ireland supported companies with 12,980
employed, representing 72.8% of all Enterprise Ireland supported employment in the rddisn.
sector has seen a strong recoyesince 2011 with growth of 24. Within the manufacturing sector
food produdion is the largest areamong indigenous companies supported by Enterprise Ireland in
the region with 7,315 employed.

Enterprise Ireland supported employment has enjoyed a strong recovery, with 2014 employment
levels the highest over this decade. A kesiver of this increase has been growth in food
manufacturing.

Enterprise Ireland clients based in the region include Dawn Farm Foods, Green Isle Foods, Kerry
Group Services International (Kildare), Trinity Biotech, Duffy Meats, Holfeld Plastics (Wic&lge),
Food Exports, Kilsaran Concredad Primeline Logistics (Meath)

IDA Ireland, the State body responsible for foreign direct investment in Ireland, currently has 59
companies in the Mid East. These companies support 14,006 jobs, approximately é8P4D0xAk
employment in the State.
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Enterprise Agency Employment in Mid East Region by Main Sector in
2014

[ | Agriculture, Forestry, Fishing ar
Mining, and other industry and

services
[ ] Food, Drink and Tobacco
] Chemicals and Chemical
Products
[ ] Rubber and Plastic Products
] Non-metallic Mineral Products
] Basic and Fabricated Metal
Products

Computer, Electronic, Optical
Products and Electrical Equipment

757

All other Manufacturing

Figure3

As with Enterprise Ireland, mafacturing is the largest areaf employment among IDA client
companies with 10,467 jobsupportedin the sector However while food production leads $hi

sector for indigenous firms, among IDA client companies the dominant manufacturing areas are
Computer, Electronic and Optical Products (5,870 employed) and Chemicals and Chemical Products
(2,744). Employment growth in International Services has not seerch of a recovery to date and
represents an opportunity for growth in the years ahead.

Across all agency supported enterprises in the Mid East region, manufacturing is the largest sector,
employing 23, 600 people and representing nearly three quarteesyehcy supported employment

in the region. While activity declined in the period 2a@®l1, when manufacturing employment
levels fell by 6,207, the sector has shown signs of recovery betweenZl#lwith an uplift of
11.3%.

Manufacturing of Food, Drinknd Tobacco an@omputer, Electronic, Optical Products and Electrical
Equipment are the most significant areas and are equally strong, currently supporting 7,463 and
7,106 jobs respectively. International and Financial services are also strong, withc6y24atly
employed in agency supported companies in this area. The sector has grown steadily over the past
decade, with an increase of 27% since 200 majority of these jokare in the areas of computer
programming, consultan¢ynd related activities
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Figure3 abovedemonstrates the sectoral spread of all agesapported employment in the Mid
Eastregion.

In addition to those employed in Enterprise Ireland &Dé client companies, 2,061 people in the
aAR 91ad 6SNB SYLXf28SR Ay O2YLI yASa &dzldl2 NI SR
end 2014, with 354 jobsreated in these companies during the year.

Employment byOccupation

Figure4 below shows a breakdowof employment by occupation across the Mid East region as at
Q1 20151t is notablethat a substantial proportion (39.6%) of theIeh 2 y Qa 62 NJ T2 NOS
ABC classifications (managers and professionals), compared to a national average of 37.7%.

The largest proportion of the workforce in thslid Eastregion (16.8%)is engagedn Professional

occupations Occupations in thislassificationwould require a degree or equivalent qualificatjon
and in some cases postgraduate qualification and/or formal experiegleded training. The Mid

East is close to the State figure of 17.9% in this area.

The region also has, relative toetmational averagef 11.7% a high proportion of workers in
Associate, Professional and Technical occupations (13.9%), areas also often involving sulditantial
time training or study The regionis alsoabove the national average of 8.1% fwmoportion of the
workforce (8.96) employed as Managers, Directors and Senior Officials.

Figured
Percentage Share of Employment by Occupation QNHS Q1 2015 Mid East and State
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h. Process, plant and machine operativi
g. Sales and customer servi

f. Caring, leisure and other servic

e. Skilled trades u State
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c. Associate professional and technic
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Source: CSO Persons aged 15 years and over in employthé)tclassified by UK SOC2@1P digit and
NUTS3 Region Q1 2015
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Busines®emographics in th#lid EastRegion

The previous section has outlined the labour market position of those who live iMitieEast
region including thoe working outside the region. A closer examination of the number of
enterprises active in the region indicates that there wfe395active enterprises operating in the
Mid Eastn 2012, the most recent period for which data is available from the Central Statistics Of
on BusinessDemographics.This figure excludes Agriculture and Public Service and reféects
reduction of over 4,053 (16%) in the number of enterprises active in 2007.

Table5 below provides a breakdown of the number of active enterprises for selected sectors in the
Business Economy and the numbers employed in those enterprises in the years 2007 and 2012. The
number of people employed in these sectors fellgre than 21,712verall over the period 2007

to 2012.

Table5

Number of Enterprises and Employees: Selected Sectors-ZIP)
%

Mid East Region 2007 2012
Change
Business economy excluding activities ActiveEnterprises (Number 24,448 20,395 -16.6%
holding companies (B to #642) Employees (Number 105,302 83,590 -20.6%
. Active Enterprises (Numbe 1,588 1,385 -12.8%
Manufacturing (C)
Employees (Number 23,981 19,301 -19.5%
. Active Enterprises (Numbe 7,525 4,330 -42.5%
Construction (F)
Employees (Number 21,574 7,057 -67.3%
Wholesale and retail trade, repair ¢ Active Enterprises (Numbe 4,923 4,550 -7.6%
motor vehicles and motorcycles (( Employees (Number 24,447  21,924| -10.3%
. ActiveEnterprises (Number 1,670 1,277 -23.5%
Transportation and storage (H
Employees (Number 4,036 3,268 -19.0%
Accommodation and food servic Active Enterprises (Numbe 1,427 1,436 0.6%
activities (1) Employees (Number 12,312 11,198 -9.0%
) o | ActiveEnterprises (Number, 1,064 1,147 7.8%
Information and communication (J
Employees (Number 2,512 2,395 -4.7%
Financial and insurance activitie Active Enterprises (Numbe 299 336 12.4%
excluding activities of holding companie
a Employees (Number 1,310 1,451 10.8%
(K-642)
Professional, scientific and technic Active Enterprises (Numbe 3,126 3,215 2.8%
activities (M) Employees (Number 5,616 4,776| -15.0%
Administrative and support servic Active Enterprises (Numbe 1,473 1,220 -17.2%
activities (N) EmployeegNumber) 6,096 7,564 24.1%
. Active Enterprises (Numbe 595 827 39.0%
Education (P)
Employees (Number 4,907 6,987 42.4%
ICT total (261 to Active Enterprises (Numbe 910 975 7.1%
264,268,465,582,61,62,631,95! Employees (Number 7,074 5,256 | -25.7%

Source: CSO Database BRA18: Business Demography NACE Rev 2 by Activity, County, Year and Statistic

It is important to note that the numbersneployed in these sectors diffegignificantly from the
corresponding sectoral data in the CSO Quarterly Household Employment Survey (E2$H500
in employment at Q42012), as Agriculture and the Public Services sectoesret included on the
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table. People living in the region butatking outside the region are also not included in the Business
Demogaphic figures above

The time period for the above data precedes thexent upturn in the economyNonetheless, the
figuresshow the impact of the recession on the Construction sectdh this sectoraccounting for
the loss of 3,195 businesses (7.®f all enterprises losses in the region)vibeen 2007 and 2012.
14,517jobs were lost in Construction companies in the regionrdhe same period; more than

67% of the total number of jo losses on the above table.

The Manufacturing sector also saw a significant decrease in the number of peopleyenhpn
enterprises in the Mid Easegion ketween 2007 and 2012, with 4,68@b losses.

Despite job lossesWholesale/Retajl Manufacturing and Accommodation and Food Services
continued to be the most important sectors in terms s@ipporting peoplavorking in the region.

Scale of companies

Of the companies active in 2012, approximately:

92.5%employed less than 10 people
88lemployed between 10 and }8ople

452 employed between 20 and 49 staff
170employead between 50 and 249 employees
29 employed more than 250 employees

= =4 =4 4 =4

These statistics show thathe enterprise base in the Mid Eas dominated by indigenous
companies, with a relatilg small number oflarge FDI companiescaounting for approximately
19,599employees. However, this is a profileared with many other regions.

Education and SkillgtAinment

Table6 below shows the highest level of Education completed by the population in the Mid East
region, based on the 2011 Census of Population. The average for the State is provided for
compative purposes.

The most significant feature of this data is the proportion of people living in the region with Third
Level education or higher; 30% of those living in the Mid Bseducated to Third Level or above,
higher than the national average of 29.1%. When the data is broken down across the regions, the
Mid East ranks second highest in the State (after Dublin at 36.3%) for proportion of population at
this level of educatipal attainment. This is a significant attraction for industry and enterprise
lookingto source skills locally.

According to Higher Education Authority (HEA) statistics, there were approximately 16, 621 Full Time
students from the Mid East region attdimg HEA funded Institutions in 2013/2014. Of these, 9,309
(the highest proportion at 56%) are enrolled in Universities, and 6,732 in Institutes of Technology.
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Table6
Highest Level of Education completed: Mid East region andmeltaverage, 2011
Level of Education Mid East State
Primary or no Formal 12.7% 15.2%
Lower &condary 16.5% 16.6%
Upper &condary 36.9% 34.4%
3rd Level + 30% 29.1%
Not Sated 4% 4.7%
Persons (,000) 337.04 3,003.5

Source :Derived from CSO CensuBagulation 2011

Over 60% of those students enrolled in Universities were attending the three Dublin Universities,

with roughly 27% attendingMaynooth Universitg. G KS aAR 9 &ad OiBdak 2y Qa |
students attending Institutes of Technology, tla@gest proportion (2,550 students) were attending

Dublin Institute of Technology.

Gross Value Added (GVA)

Gross Value Added (GVA) is a measure of the value of goods and services produced in an area,
industry or sector of an economy. In 2012, the latgsar for which this data is available, the Mid
Eastaccounted for 7.7% of the total Gross Value Added within the Stte fourth highest level of

output after Dublinthe South West, and the West.

The Services sector in the Mid East contributey @iliion to national GVA in 2012, Manufacturing
FYR [/ 2yaiNUHzOGA2Y €odo o0AfftA2YyEZ | yR ! ANRKOdzZ G dzNB
sectoral composition of employment

. o : Mid East regiorg GVA 2012 Data
detailed earlier in the analysis. glors

Mid EasiGVA represents 7.7% of State Total

In terms of GVA levels per capita in the »
. . Composition of GVA:
Mid East, the region is below most other gopyices: 70.9%
regions, with the % lowest level of GVA Manufacturing and Construction: 26.5%
LINE RdzOS R LIS NJ 22,8631 Agnculture; 27% ¢

compared to a national average of GVA per Capita 2012

eonznny® eHHZyco O2YLI NBR (i 24308KS

The relativelymodestlevels of GVA in the

Mid East seem surprising given the high level of edanaamong the population, and the high

proportion of the workforce employed in managerial, professional and qualified technical
occupations. However it is worth noting that given the very high levels of outbound commuting from

the region a significant prépNI A 2y 2F (GKS NBIA2yQa LRLMzA FGA2Yy A
20KSNI NBIA2yas SalSOAlLffte 5dzfAy>Y (Kdza NBRdAzOAyYy3



Page| 24

Chapter 4: Enterprise Assets
Enterprise Agencies in the Mid East Region

Enterprise Ireland ENTERPRISE
_ _ o _ IRELAND

Enterprise Ireland works with companies in tkiéd Eastto help them start, whate innaveton meara busires

grow, innovate and win export sales in global markets. In this way, it supports sustainable economic

growth and regional development, and secures employment. As an open econgoayt sMccess is

Tdzy RIF'YSydlt G2 LNBtlIyRQa NBIAZ2YIE YR yIGA2YylFE =

The development oMid Eastcompanies is important because locally owned businesses are more
likely than others to:

f Generate a selfustaining cycle of growth and reinvestment. CompBa&iQ LINRP FAGA& I NB Yz
to remain in Ireland and seek new investment and business opportunities within existing
businesses or new startups;

1 Form part of a balanced portfolio of economic activities that provide insurance against
technology, sector or mriet-specific shocks;

1 Provide and sustain a base of ssipply and services companies to service the multinational
company base; and,

1 Generally operate a wide range of business functions in the Mid East and Ireland and provide
opportunities for employee atchncement and for the development of wostdass companies.

Employment Levels in El Client Companies in litid East

According to the Department of Jab&nterprise and InnovatioAnnual Emmyment Survey, there
were 17,81%eople employed in El clienbmpanies in theMid Eastin 2014. This representaearly
10% of Ekupported employment nationally.

O9YUGSNILINRAS LNBflIyRQa wz2f S

Enterprise Ireland works with SMEs and large companies and works extremely closely with the Local
Enterprise Offices in th#lid East This ensures that targeted supports are available to companies
regardless of their size but based on their needs.

Enterprise Ireland provides strategic support (aimed at developing capability within companies) and
financial supports (for ceunded development projects). Very often both are combined to maximise
the impact of the suppds provided.Over the two year period 2013 to 2014, Enterprise Ireland

I LILINE @S R iafingncial sufpbrtic2clfent companies in the Mid East

Such supports arelaY SR G Fff FaLsSoda 2F F O2YLI yeé&Qa odza
together and mutually reinforce each other. Supports cover anything from management
development programmes, export development programmes, lean/productivity improvement,

3 DJEI SPD Annual Employment Survey 2014
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various finacial supports (including grants to undertake feasibility, R&D) the provision of equity to
start-ups, access to 31 Overseas Offices around the world, access to mentors and access to third
level research (e.§laynooth University

9 y i S NLINR adgenda dederfs & iR Eof key areas:

Entrepreneurship & New Compani@eveloping the pipdine of Mid Eat entrepreneurs and start
up companies with the potential to trade internationally in the future in cooperation with, for
example, theMid EastLocalEnterprise Officeand local Universities and Institutes of Technology.

NonExporting Established Compani&¥orking with domestically focussed companies with the
potential to export via the Potential Exporters Division (PED) regidnafigd seminars, wkshops,
on-line diagnostic tools and market research resources are all provided to companies seeking new
opportunities and preparing to enter new markets.

Established (Exporting) CompaniEsterprise Ireland engages with establishdidi East companies

in developing their capability to consolidate and deepen their footprint in existing export markets.
Supports range from LEAN, R&D, management development, funding and access to 30 Overseas
Officesq all as part of a comprehensive growth strategy.

Innovatio: Enterprise Ireland offers a range of supports to drive innovation activities within all
companies at ifferent stages of dvelopment, such as Innovatiorodchers, Innovation Partnerships
and Commercialisation funding.

IDA Ireland .O‘ IDA

IDA Irelands the agency responsible for attracting Foreign Direct Investment into Ireland
Ireland. In February 2015, IDA Ireland launched a newyfae corporate strategy
which places a renewed emphasis on FDI in the regions.

IDA is targeting a minimum increase in investnof 30% to 40% in each region outside Dublin over
the period 20152019 compared toK S | 3 Sy Q@1 Qstrategyr M n

L5! LNBflFyRQa NBIAZ2YIE aGNIGS3e AYLIE SYSyllGAaAzy A

1 Engagement with the existing client base in the region, and at corpteaés, in order to ensure
job retention to exploreexpansion opportunities where they ariaaed to consider new business
mandates when feasibleOne third of IDA expansion and R&D projects occur in regional
locations, and expansion projects on averagedt¢a generate a higher number of jobs than
WySg yIYSQ LINRp2SOGaT

1 Leveraging the enterprise cluster strengths of each region;

1 Workingwith stakeholdersto ensure each region haguitable property solutiongvailable to
potential FDI and El clients;

1 Engagingwith all stakeholders, local authorities, Enterprise Ireland, third level institutes,
AYRAIASY2dza YR YdzZ GAY Il GA2Y I § O2YLI yASa SaoOo:
competitive business environment.


http://www.google.ie/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjd1KnF_b_JAhVGcQ8KHfqQDQcQjRwIBw&url=http://www.dubchamber.ie/business-services/blog/2015/10/20/smart-ireland's-investment-future-with-martin-shanahan-ceo-of-ida&psig=AFQjCNFFwIjzocjnHN0H_-P5RPFJ0P4LMA&ust=1449242060447587
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L5! LNBOIFERQ2FaFA®S Aa olFaSR Ay L5! LNBfFyRQa 1 S|

The IDA and Enterprise Ireland -aperate on a local level to support FDI and enterprise
developrent, through actions such as global sourciegents for indjenous and FDI client
companies.

IDA Property
L5! Q& LJ2 NI T2 f Bugineds ¥ind TedrR@olgy Parks@h3heMitl East:

TheArklow Business & Technology Paska ¢.32 hectare (c.79 acre) park, designed and landscaped
to a high standard including a services infrastruettar suit further investment in manufacturing and
international services sectors. This high quality and well maintained park has Greenfield site options
available for future development.

Navan Business and Technology Perla 37 hectare (91 acre) parkaded on the main N3 Dublin to

Cavan route. The park has been landscaped to a high standard and boasts a unique office complex in
the form of Athlumney House. The park has been developed and maintained to a high standard,
which includes existing designs fmlvanced offices and advanced technology buildings.

Newbridge Business & Technology Pasla c. 16.3 hectare park with 2.9 hectares of available land.
Drogheda Business & Technology Parlc. 25.9 hectare park with 22.5 hectares of available land.
Greystonesoffers a c. 25.6 hectare park wiffY.3 hectares of available land.

All sites are designed, serviced and landscaped to the highest standard.

Failte Ireland

Failte Irelandis the National Tourism Development Authority. Its role is to support theigm
industry and work to sustain Ireland as a higlality and competitive tourism destination. Failte
Ireland provides @& extensiverange of practical business supports to help tourism businesses better
manage and masi their products and servicesud as:

Research and insights into the tourism industry and visitor experience
Advice on how to start and grow a tourism business

Latest tourism industry news

Quality assurance schemes

Management development programmes

Online and offline marketing trainingnd support

Best practice and case studies

Access to funding

= =4 =4 4 -8 4 A -9

LocalEnterpriseOffices Difig Fiontair ﬁuuun@

. . . o . Local Enterprise Office
Local Enterprise Offices (LEOshich operate within the local authority

structure,l Ol @€ RARNE G a{ firuybné eékindiinformation and support beginning a new
businesor growing & existing businessTheir role is to drivéhe development of local enterprise,
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putting local micro and small business at the heart of job creation. They support businesspstart
and work to increase the job poteali of new and existing micro and small businesses. Support is
provided in the form of information, advice, training, mentoring, seminars and selective financial
support.

Local Enterprise Offices located in counties Kildare, Meath and Wicklow play@eey supporting
entrepreneurship and enterprise development within the Mid East regibhey provide a range of
services including:

Business Information and Advisory Services;
Enterprise Support and Development Services;
Entrepreneurship Support Seres;

Local Economic Development Services.

= =4 =4 =4

Enterprise Ireland has a central role in maximising the impact of LEOs in tha tegiogh key
interaction areas. Thitcludes ensuring proactive progression pathways for client enterprises
between the supportsof the LEOs and those offered byt Eincreasing the pipeline of local
entrepreneurs competing foprogrammes such athe New Frontiers Entrepreneur Development
Programme,Competitive Start Funds, HPSU (High Potential Stardd Cdzy RAy 33X | YR
Best Young Entrepreneur).

—

The LEOs are also an important element in the wider economic development role of local
authorites 8 KA OK KIF & 0SSy &AA3IYyATAOI yi fAtionSPYogramy® R dzy RS
Effective Local Governmeli©October 2013) andhe Local Government Reform Act 2014. Key
strategic objectives of the local authority economic development role will be to implement action

to capitalise fully on the economic potential of local strengths and assets, and also to collaborate

with relevant @yencies to maximise the economic impact of major growth centres, in accordance

with regional economic priorities which, in future, will be agreed in the context of the Regional
Spatial and Economic Strategies.

In 2014 the Local Enterprise Offices had 50@nts with a combined total of 3,120 jobhs LEO
supported companies. 18015 andin subsequent years, each LEO will publish an annual Business
Plan, setting out clear targets for job etén and enterprise support.

InterTradelreland ® InterTradelreland

InterTradelrelandis the only organisation which has been given

responsibility by both Governments to boost North /South economiomeration to the mutual
benefit of Ireland and Northern Ireland.yBencouraging better use of collective resources
InterTradeleland helps to expedite trade and business growth across the island and create an
environment where it is easier to do business. InterTradelreland supports businesses throughout the
island to take advantage of crebsrder opportunities to improve capaliifi drive competitiveness,

and create growth and jobs.

To date over 25,000 small businesses have been supported by InterTradelreland to identify and
develop alisland trade and innovation opportunities. 6,00@Gve participated directly on its
Programmess A G K 2@3SNJ epynyY ¢2NIK 27T (uelarkSver 300 jobsdza A y S &
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created. InterTradelreland helps small businesses capitalise on the extraoydpossibilities that

exist on the island of Ireland, where cro8s2 NRSNJ (i NI RS Sin@GsnSaya Thimis 0 Y kK € |
delivered througha strong mix of funding support, business intelligence and meaningful contacts

Funding

Sourcing specialist advice or finding the right person with the right skills can be a challenge for
businesses, while partnering with academic institutes can be complex. InterTradelreland can support
companies financially in these areas, assisting not evith funding, but also with specialist

expertise and vital introductions. InterTradelreland also helps early stage companies become more
WAYy@Saia2Nl NBFReQ gAGK | NI yaS 2F 9ljdzAide I|yR +S
Business Angel networken the island. For more established businesses looking to grow,
LYGiSNXNIFRSLNBfFIYRQa CdzyRAY3I F2NJI DNRBgGK ! ROAA2NE
most appropriate form of finance for their business stage.

InterTradelreland supports SMEsto prepare for public procurement opportunities through
workshops, Meet the Buyer events and tender alerts. The body also helps SMEs to gain access to
crossBorder sales through programmes such as Acumen and Elevate, and to identify sources of
finance. The annual Seedcorn Competition, run lerTradelreland is aimed at early and new

start companies that have a new equity funding requirement and has a total cash prize fund of
eEHynInnno ¢KS O2YLISGAGAZ2Y A& NMwhste,yConhaughtRRI A 2 v |- €
Leinster, Dublin and Northern Ireland.

Intelligence

InterTradelreland provides valuable business & policy intelligence on opportunities, regulation,
market trends and important influencers. InterTradelreland also provides access sinorg
knowledge base through graduatesiniversities, eompany collaboration and specialist advisors to
support innovation and product development. InterTradelreland produces the largeistiaat
Business Monitor survey quarterly, publishes researclontspand provides a unigue adlland trade
statistics portal.

Contacts

LYGSNENIRSLNBfFIYRQa SEGSyargsS ySieg2N]1 & | yR LI NI
purpose to grow business in Ireland and Northern Ireland. A series of business events including
conferences, seminars, workshops and masterclasses on vadpics tand themes, most of which

are free to attend, offer local companies the valuable opportunity to make those all important
connections across the island.

Udarasna Gaeltachta

Established in 1980, Udaras na Gaeltachta is the regional authority relsjgoftsi the economic
socialand cultural development of the Gaeltacht. The overall objective of Udaras na Gaeltachta is to
ensure that Irish remains the main communal language of the Gaeltacht and is passed on to future
generations.


http://www.udaras.ie/en/faoin-udaras/ar-rol#economic
http://www.udaras.ie/en/faoin-udaras/ar-rol#social
http://www.udaras.ie/en/faoin-udaras/ar-rol#cultural
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The authority endeavors to achieve that objective by fagdiand fostering a wide range of
enterprise development and job creation initiatives and by supporting strategic language, cultural
and community based activities.

The Mid East region has two small Gaditacommunities located in MeattRath Chairn an®aile
Ghily with a combined population of 1,771.

Economic mission

Udaras encourages investment in the Gaeltacht through a rangénaicial and nosfinancial
incentivesfor newand existing enterprises in the Gaeltacht.

The organisation supports businesses in developing new markets, technologies, products and
strategic alliances through research and development. Gaeltacht companies span a range of
commercialsectors including life sciences, ICT, tourism, fish processing and aquaculture, renewable
energy, food, niche manufacturing, audio visual and digital media, arts and crafts.

Over 7,000 people are curréip employed full time in Udaras na Gaeltachta client companies and
these companies have a significa@tonomic impacand make a substantial contributida the Irish
economy. At year end 2013%here were 186 fultime equivalent jobs supportedn Udaras na
Gaeltachta clientompanies in the Meath Gaeltacht.

Regional Aid

In April 2014, a new Regionalld map was published, providing details of areas of the country in
which the State can provide investment aid to businesses to support development and employment.
Under the new map, Kells, Athy and Arklow have been included in the areas eligible foAiftate
Aid to large enterprises is permitted for new economic activities, expansions involving new products
or services, and product innovation.

This expansion of the Regionad anap presents a significant opportunity for developing businesses
and growinghe enterprise base in areas of the Mid Easigi®nal aid in Ireland iypicallygiven in

the form of capital grants for initial investment in fixed capital for new establishments or extensions
and employment grants linked to initial investment. Regiaxidlis also provided under schemes for
tourism grants, marine tourism, urban and rural renewal and otl@&x-based development
schemes.

Eastern and Midland Regional Assembly

TheEastern and Midland Regional Asseniblyhe regional tie of government forthe Eastern and
Midland region including the counties of Kildare, Meath and Wicklow, and is based in Dublin. The
main functions of the Assembly are to:

1 Implement the appropriate Regional Planning Guidelines operational within its geogahphi
area
1 Prepare adoptand implementthe RegionaSpatial and Economic Strategies


http://www.udaras.ie/en/forbairt-fiontraiochta/cunamh-airgid
http://www.udaras.ie/en/forbairt-fiontraiochta/cunamh-airgid
http://www.udaras.ie/en/forbairt-fiontraiochta/earnalacha
http://www.udaras.ie/en/faoin-udaras/ar-rol/tionchar-eacnamaiochta-an-udarais
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1 Ensure consistency with RPG/RESES in relation to the Local Economic and Community Plans of
the 12 constituent Local Authorities

Participate on EU operational programme monitoring committees

Identify, participate anao-ordinate certain EU projects

Supprt the national delegatioo the Committee of the regions

Support the work ofthe NationalOversight and Audit Commission

=A =4 =4 =4

Local Authorities

There are three localuthorities in the Mid Est region - Wicklow County Council, MeatGourty
Council and Kildar€ounty Council. These local authorities provide an extensive range of services for
the residents of the Mid Eastounties, covering areas such as economic development, community
development housing, planning, tourism and physical infrastructure. The local authorities also play
an active role in the development of industry, business, social, arts, heritage and cultural affairs.

The local authorities also have an enterprise development rewith supports in the Mid East
including:

9 Provision of incubation and stadp space (Meath County Council: Navan and Kells Enterprise
Centres)

9 Engaging with business and industryptomote locations and provide advice and information to
enterprises seking to expand or locate local{yVicklow County Council Economic Development
Unit, Kildare County Counkil

9 Analysis of business opportunities available locaflijdare County CouncWicklow County
Council Economic Development Unit)

9 Provision of zoned and serviced development sitg&ildare County CounciMeath County
Council: Kells and Trim)

9 Economic Think Tank to bring to together businesses of different sizes and from different
sectors, council officials and elected representatives (Wicklow Cowutyoil)

9 Business Incentive Scheme targeting rates reductions at small businesses (Meath County
Councij Wicklow County Coungil

1 Development Contribution Scheme that reduces, discounts, or removes development levies on
economic development projects (Meattohty CouncilWicklow County Council: 20% reduction
for commercial developments, 100% reduction for Jilm

T ! WFNROT Q LIXIFYYAy3 G4SHFY YR LINROSaa Ay LI I OS
Council)

9 Shop Front/Town Centre Improvement Scheme to finahc assist and support independent
business owners to improve the appeararafeheir shop fronts/commercial properties (Kildare
County Council)

The economic development role of local authorities has been significantly enhanced under the Local
Governmedi NBF2NXY LINPINI YYS | a &A&don Pogainme fgr Effesti®e D2 @S|
Local GovernmeniOctober 2013) and given statutory effect by the Local Government Reform Act,

2014.

In addition to their enterprise support functions, based particularlytio® operation of the Local
Enterprise Offices, this involves not only an increased focus on economic development in local
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authority functions generally, such as planning, infrastructure, amenity and environment, but also
pursuing economic development ascare local authority function in its own right. Key strategic
objectives of the local authority economic development role will be to implement actions to
capitalise fully on the economic potential of local strengths and assets, and also to collaborate with
relevant agencies to maximise the economic impact of major growth centres, in accordance with
regional economic priorities which, in future, will be agreed in the context of the Regional Spatial
and Economic StrategieShe formulation of Local EconomiccaCommunity Plans will bring greater
strategic ceordination and coherence, and added impetus to and guidance for, the economic
development role of local authorities.

An aspect of local economic development to which local authorities are particularlyplaedid to

contribute is tourism, given the importance to that sector of many of the functions of lotabaty,

notably the natural and built environment, heritage, amenities and omgaces, and generally
enhancinghe quality of life in local areash& potential of local authorities to contribute to tourism

should be fully exploited in the formulation of the Tourism Action Plan arising from the
D2OSNYYSyliQa ¢2dz2NRAY LR A OecGRavidgpTeuismito 2025 Hif S t f |
was publishedn March 2015.

Kildare County Development Plan 264017

The Kildare County Development Plan 20:2D17 came into effect in May 2011 and includes in
depth assessment and strategic goals for the economic development of the county. The Economic
Developmentpillar of the strategy aims to promote the growth of employment opportunities in
concert with the principles of sustainable development, to lower the levels of outbound commuting
through the provision of local job creation opportunities, and to develop rmamity building and
guality of life in the county.

Economic Development Strategy for County Me2®i42022

The Economic Development Strategy for Co. Meath 2€A@R2 was launched in June, with the
ambitious but attainable target ofreating7,500 new jobsn the courty by 2022 There are three
pillars to the strategy: economics, spatial planning, and marketing, with the oe@rato promote

the business supporemit of Meath County Council, develop a strong enterprise culture to increase
investment intothe county by 40%, and advocate for Meath as a distinct and diverse location in
which to do busines¥Key outputs from the strategy include:

An evidencebased economic vision for the county

A roadmap identifying sectoral opportunities for economic angployment growth
Key recommendations to enable the county to realise its economic potential
The integration of these recommendations with land use planning proposals

A markeing plan with key messages to support the strategy

An action plan to implement #hkey recommendations and bring the vision to life

=A =4 =4 4 -4 4

Wicklow County Development Plan 2048022

The Wicklow County Development Plan 204822 (CDP)is currently being prepared, following
consultation with, and submissions from, members of the public ardtedl representatives. The
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CDP will address strategic issues relating to the creation of jobs, business development, and
SO2y2YA0O ANRSGKIET Ay (FYRSY $gAGK 2A01t26Qa T2 NIKC
address within its remit to support ecomic development centre around promoting the
employment base in the county, stimulating existing businesses to expaddacilitating new ways

of working to address #issue of outbound commuting.

County Wicklow Economic Think Tank (CWETT) Action Blacollaboration between Wicklow
County Council, local business and the LEO which sets out the strategic priorities for County Wicklow
as the result of extensive consultation. The plan was adopted by Wicklow County Council in January
2015. The CWETT cendrenad . A 3 : re-lRaéBding Wicklowand six strategic objéives. The

plan highlightsareas where Wickls excels, with the key messadkat Wicklow iséOpen for
Business. The CWETT Action Plan is currently at implementation stage. It fornaatierm on

which the Local Economic element of the LECP process is based.

Community Enterprise Centres

Community Enterprise Centres play an important radenurturing and growing stattips and
supporting enterprise at local and regional level. There eaght Community Enterprise Ceamts
(CECs) located in the Mid dtaregion. Collectively theseCECs support the employment of
approximately 600 people, with approximately 150 tenant@ble 7 presents information on
occupancy rateand square footage of each CEC

Table7
Name of CEC County Occupancy ?gggge
Thompson Enterpris€entre Kildare 82% 23,000
Allenwood Community Development Association Kildare 87% 24,900
Athy Community Enterprise Centre Kildare 80% 14,190
Navan Enterprise Centre Meath 94% 85,000
Kells Enterprise and Technology Centre Meath 25% 30,397
Wicklow Enterprise Park Wicklow 85% 70,000
Arklow Business Enterprise Centre Wicklow 85% 40,000

Education & Training Providers

MaynoothUniversity

Maynooth University supports approximately 9,000 full time students (undergraduate and
postgraduate) across its campus, with a further D,&drolledin part time courses The University
and the region as a wholstand to6 SY STFA G FNRBY aA3ayAFTAOLyd NBOSyG .
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tech infrastructure with the purpose of establishing Maynooth and its environs as an attractive
location for knowledge #&sed industry.

The University has three academic faculties: Science and Engineering, Social Sciences, and Arts,
Celtic Studies and Philosophyidtresponding to regional and national demand for undergraduate

and postgraduate education across a widecpam of disciplines and interdisciplinary areas, and is
planning for significant further growth over the next decade. The University is a significant
international research institution with tofevel research focussed on global challenges in
biosciences,social sciences and in information and mathematical sciences, with a particular
emphasis on mobilising EuropeHliorizon 202Gunding to support research activity.

The University has the best recbfor commercialisation returper Euro invested in resear of any
Irish University with activity in this area supported hyits Enterprise Irelandunded
Commercialisation Office

In 2012 Maynooth University entered ingocollaboration, known as thaU Partnership with Dublin

City University and the Royal (egle of Surgeons Ireland. The aims of the partnership include the
development of joint degree programmes, the provision of a forum for collaborative solution
focused research in areas such as healthcare, sustainability and technology, and the shaestg of b
practice in teaching and learniniglaynooth University is alsoraember of the HEA MidlaneSast /

North Dublin (MEND) regional cluster comprising DCU, Maynooth University and the Institutes of
Technology imthlone and Dundalk, and &partner in the MieEast Regional Skills Forum.

The University has ambitious plafts growth, aimed at greatly increasitige competencyand skill

level among the workforce in the Mid Eastgion The University is embarking on an ambitious 5

yearcapi  f RS@St2LIYSyd LYy X842 NYORIZBRYH ewmpY Y9 R
the ambition to create 50 new jobs in 2016/2014 .new 8000sqnfacility comprisingCT teaching,

research andvlaynoothWorks business incubation spadeas been opened inusnmer 2015. The

planned infrastructure development programme includes a new national 5G testbed.

To meet national skills and competency needs, Maynooth University has in the last 16 months
undertaken a radical review of its undergraduate curriculum. olmrehensive suite of initiatives

will ensure that future graduates will have acquired a wide range of transferable skills to supplement
the deep knowledge they will have developed in their chosen disciplines. The revised curriculum will
enable students testudy across the humanities, social sciences and natural sciences, and provide
opportunities for all students to develop skills in entrepreneurship and modern languages, amongst
others to meet the emerging knowledge and skills needs of the region

Institute of Technology Carlow

IT Carlow (ITC) is the fourth largest Institute out of 14 Institutes of Technology in the country with
7000 learners. In 2014 IT Carlow was named the Sunday Times Institute of Technology of the Year.

ITC provides higher educatial taught programmes from level®9 on the National Framework of
Qualifications, along with research programmes at level 9 & 10 and enterprise development
opportunities, through its centres in Carlow and Wexford. The Institute also providedirpart
programmes in Carlow, Wexford, Wicklow, Kilkenny, Kildare (the Curragh), Shannon and Dublin.
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80% of learners are enrolled on honours degree programme pathways with a further 12% enrolled
on higher degrees to PhD level.

The Institute develops and maintaifinkages at all levels with Commercial Enterprises, Industries,
Statutory Bodies, State Agencies and International Organisations in order to create economic
development through technology transfer and education. On a regional level the Institute works
closely with Enterprise Ireland, Business Network Groups, Skillnet, Chambers of Commerce and the
Local Enterprise Offices (LEO) in the region to promote the Enterprise Development supports at IT
Carlow.

IT Carlow has a strong relationship with the Mid Eegton:
w a 2hAiSL0% of all those from Co Kildare in full time higher etioiare studying in IT Carlow
wMore than 25% of IT Carlow part time learners are residents of Co Kildare

wAn average of 200 members of the Defence Forces have graduatedTr@arlow programmes in
the past three years from certificate to masters level, levels 6 to 9 of the national framework

wApproximately 300 learners are studying for programmes from certificate to masters level at the
Wicklow County Campus

w20% of Enterpse Ireland innovation vouchers completed by IT Carlow are for companies based in
the Mid-East region

From 2010¢ 2014 inclusive an average of 90% of ITC graduates had gained employment within six
months of completing their studies; a testament to thel#tween ITC programmes and employer
needs.

Wicklow County Campus

2 A01t29¢ [/ 2dzyGe /FYLdzaz €20F3GSR Fd /fSN¥Yz2yd | 2dza
Level educational facilitydeveloped by Wicklow County Council in partnership with Carlstitute

of Technology.Opened in 2006, its first intake of student graduated in November 2009 with
diplomas accredited téT Carlow. The campus offers Lifelong Learning higher education programmes

on a parttime basis, with courses in Business, Accountind Law, Engineering, Computing and

Science, and Social Sciences/Humanities.

Dundalk Institute of Technology

The Dundalk Institute of Technology caters for approximately 4,500 students and 1,500 graduates

per annum and offers undegraduate and posgradude degree programmes. The Institute has four

main faculties which are Business and Humanities; Informatics and Creative Arts; Engineering and
Health and Scienc& dzy Rl t { Ly adAdGdziSQa NBIA2Yylf OSYiGNB AyO
facilities arecurrently being developed with Meath County Council.

The Regional Development Centrd & 5dzy RIf 1 LyaidAaiddziSQa Lyy2@I Ga
Transfer organisation. The Centre is the commercially oriented interface between DKIT and the
industrial, commercial and business life of the region, and makes available the expertise, facilities
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and resources of the Institute fohe wider benefit of the locaéconomy. The centre is supported by
and works in partnership with Enterprise Ireland.

¢KS LyaidaAaiddziSQa NI a Swithidbeéth estgbishell ghy en@ngitig/aras is drléd y R |

by viN\A 2 dzd4 NBaSIFNOK GSFYa 6KAOK INBE SYOSRRER | ONE
Engineering, Informatics & Creative Arts, Health & Science, and Business & Humanities. DKIT has
always recognised the need to have a diversity of research centres andsgyiincluding academic,

industry facing and mission orientated centres.
DKIT-DCU Strategic Alliance

This partnership consolidates educatiomdaresearch foundations for the DublirBelfasteconomic
corridor and the Eastern Corridpdelivered through ational and global engagement, using the key
drivers of teaching, research, knowledge transfer and enterprise and inioovat

The strategic calevelopment of higher education needs along the Eastern CoraddrNorth East
Region alignsiith the National 8ategy for Regional Céters, as articulated in the Higher Education
Authority Landscape Document.hi$ alliance enables both institutions to widen the access
opportunities for the population of the Eastern Corridor and ensure that they playadinated

role in the economic development of the North East. Combined, the two institutions continue to
support enterprise and innovation in the economy in a manner that both operating independently
could not achieve.

SOLAS

SOLAShe newFurther Education andrdining Authorityin Ireland, is responsible for the delivery of
integrated Further Education and Training by the Education and Training Boards. SOLAS works
closely with a wide range of stakeholders about the needs of the labour market, including learners,
employers, Education & Training Boards, Government departments, state bodies, Quality and
Qualifications Ireland (QQI), the Higher Education Authority (HEA), Institutes of Technology (I0Ts)
and representative organisations. SOLAS is taking a lead tbke development of:

9! DblriAz2ylrt [ 2d2NAS S5FdFolasSs + WEA@SQ G22f A
certification and learning outcomes)

1 A National Course Calendar, identifying when courses are due to start and where they are
available

T ! MNBGAYSQ DbliA2yl f [ SENYSNI 5F0F6FaS G2 GNIF O]
that can be used to inform future funding decisions (leammexfiles, completion rates etc)

SOLAS undertook a comprehensive consultation process with a range sibkefolders inside and
outside of the FET sector as part of the development of a five year-2009!strategy for the FET
Sector

The first annual FET Service plan was prepared by SOLAS in conjunctions with the ETBs in 2014. For
the first time it provided integrated information on a common basis, of the full range of further

* SOLAS Corporate Plan 270116
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education and training provision at both national and ETB level, as funded by the Department of
Education & Skills and included analysis by ETBs of demographic and emplogtaentAl similar
plan was prepared in 2015.

Pipefitting Apprenticeship

A new apprenticeship programme, which will see apprentices working with the latest technologies in
commercial and industrial piping systemsas officially launched by Minister for ki Research and
Innovation, Mr Damien English T.D the Louth Meath ETB Regional Skills and Training Centre in
Dundalk in Deember2015.

The apprenticeship has been developed by SOLAS, in partnership with industry and trade union
representatives andhe Education and Training Boards in direct respdnsen identified industry
need.

New Apprenticeships

The Apprenticeship Council devised and issued a call for proposals from enterprises and education
and training providers for the development of new appticeships early in 2014. Following the
receipt of proposals and an evaluation process, the Council recommended 25 proposals for priority
development. The Apprenticeship Council is now working with the 25 category one proposers on
developing the new appreiceships and the Council will work with consortia to commence
enrolments on as many of the new apprenticeships as possible in 2016.

Education and Training Boards

There are two ETBs covering the Mid East region:

1 Louth and Meath Education and Training Bbar
9 Kildare and Wicklow Education and Training Board

ETBs are statutory education authorities which have responsibility for the provision of further
education and training programmes, youth work and a range of other statutory functions. ETBs
manage and opeate secondevel schools, further education colleges, pilot community national
schools and a range of adult and further education and training centres, delivering education and
training programmes to support learners in the region.

Skillnets

Skillnets actiely supports and works with businesses in Ireland to help them address their current
and future skills needs through an enterpHeel approach. Skillnets funds groups of companies
with similar training needs, through training networks that deliver sdissid training to lIrish
businesses and their employees, as well as free training tesgekers. Skillnets has 63 training
networks nationwide. Through its ManagementWorks programme, which offers structeaenirg

and oneto-one mentoring support, Skiléts works with SMEs to build their management and
financial capability.

Skillnets training networks based in the Migst regionnclude
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1 Wind Skillnet
M ICT Ireland Skillnet
1 Trainers Learning Skillnet

Other national sectoral Skillnets that deliesiining to companie#n the Mid-East Region include:

MBE Skillnet

National Organic Training Skillnet

CPA Ireland Skillnet (Certified Public Accountants)
ManagementWorks Network

Farm Business Skillnet

ISME Skillnet

=A =4 =4 =4 -4 4

700 companies in the MidEast region wee members of a Skillnets training network in the past year
and over 2000 employees benefited from training. The main sectors supported by Skillnets in the
Mid- East region are Services, Agriculture, Retail, Food & Drink, Manufacturing and Health.

Furtherinformation on Skillnet networks and training courses is availablewew.skillnets.ie

Research and Technology Centres

Maynooth University

Maynooth University idjome to several research institutebat interact wih industry and state
agencies to deliver human capital, cutting edge expertise, intellectual property andowspin
companies. The ethos is to perform excellent research that supports the needs of society and
enterprise to solve the key issues facing thegion and the countryThe major research and
innovation institutes include

The Innovation Value Institute cofounded with Intel is an Enterprise Ireland Technology centre
that develops business value through bespoke ICT research for major industeiemiitnally and
SME VI facilitates a thriving international consortium which now inckidever 90 global
organizationsincluding BCG, BP, Chevron, Cisco, Fujitsu, BNYhMatioEY

TheHamilton Institute hosts multidisciplinary research in applied timamatics and ICT. Its experts

are members of the SFI distributed national centres CONNECT (Future telecoms) and LERO
(software). It has particular expertise in electronic and software systems, wireless communications,
knowledge extraction and cognitiomnd is central to the development of a national radio testbed
facility to support its drive to provide commercially relevant research and innovation.

The Health & Biolnnovation mstitute incorporates centres specialising in high tech life science
research for the biomedicatevices, diagostics and agiiech sectors.Working closely with
companies and agencies (SFI, Teagasc, El) it has performed fundamental and applied internationally
renowned research into diseases and their treatment leading to spinout companies such as Avectas
and research collaborations with Pharmatieal industries Most recently these scientists have


http://www.skillnets.ie/

































































































































































































