
 

 

  



 

 

 

 

  

 

 

Action Plan for Jobs: Mid East Region 

2016 -2017 

 



 

 



 

 

Contents 

aƛƴƛǎǘŜǊǎΩ CƻǊŜǿƻǊŘ ................................................................................................................................ 1 

Executive Summary ................................................................................................................................. 4 

Chapter 1: Introduction .......................................................................................................................... 8 

Chapter 2: Mid East Region Overview .................................................................................................. 10 

Population and Main Urban Centres ................................................................................................ 10 

Quality of Life .................................................................................................................................... 11 

Key Infrastructure Requirements to Support Enterprise .................................................................. 13 

Chapter 3: Economic Performance ....................................................................................................... 14 

Employment and Unemployment ..................................................................................................... 14 

Business Demographics in the Mid East Region ............................................................................... 21 

Education and Skills Attainment ....................................................................................................... 22 

Gross Value Added (GVA) ................................................................................................................. 23 

Chapter 4: Enterprise Assets ................................................................................................................. 24 

Enterprise Agencies in the Mid East Region ..................................................................................... 24 

Regional Aid ...................................................................................................................................... 29 

Eastern and Midland Regional Assembly .......................................................................................... 29 

Local Authorities ............................................................................................................................... 30 

Community Enterprise Centres ......................................................................................................... 32 

Education & Training Providers ........................................................................................................ 32 

Research and Technology Centres .................................................................................................... 37 

Enterprise Networks ......................................................................................................................... 38 

Local Development Companies ........................................................................................................ 39 

Other Bodies supporting Enterprise in the Region ........................................................................... 39 

Chapter 5: Strengths and Opportunities ............................................................................................... 42 

Strengths ........................................................................................................................................... 42 

Opportunities .................................................................................................................................... 43 

Chapter 6: Driving Entrepreneurship .................................................................................................... 48 

Chapter 7: Supporting Business to Grow and Scale .............................................................................. 57 

Chapter 8: Fostering Innovation ........................................................................................................... 61 

Chapter 9: Attracting and Embedding Foreign Direct Investment ....................................................... 67 

Chapter 10: Building Sectoral Opportunities ........................................................................................ 70 

Chapter 11: Skills Enhancement and Labour Market Activation .......................................................... 82 



 

 

Chapter 12: Building Business Networks .............................................................................................. 87 

Chapter 13: Marketing the Region as an Attractive Place to Work and Live........................................ 89 

Chapter 14: Potential Strategic Areas for Further Job Creation ........................................................... 91 

Chapter 15: Implementing the Plan and Monitoring Progress ........................................................... 101 

 



P a g e | 1 

 

 

MinistersΩ Foreword 

    

Since the Action Plan for Jobs process commenced in 2012, employment nationally has increased by 

over 135,000, net of reductions in public sector employment.  While this represents good progress, 

not all regions are yet fully experiencing the benefits of economic recovery.  The pace of progress in 

the regions ς and especially those with the highest unemployment levels - needs to be accelerated 

through targeted supports for enterprise and job creation. Vibrant and competitive regions are 

important, not just from an economic perspective, but also from a societal point of view.  Growing 

the economic base of regions supports social cohesion and provides opportunities for families to 

continue to live and work in their local communities.   

To support enhanced enterprise growth and job creation in the regions, the Government will provide 

ϵнрл Ƴƛƭƭƛƻƴ ƻǾŜǊ ŦƛǾŜ ȅŜŀǊǎ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ ƭƻŎŀƭƭȅ ŘŜǾŜƭƻǇŜŘ wŜƎƛƻƴŀƭ !Ŏǘƛƻƴ 

tƭŀƴǎΦ  ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ǘƘŜ Ǌƻƭƭ ƻǳǘ ƻŦ ŀ ŦƛǾŜ ȅŜŀǊΣ ϵмрл Ƴƛƭƭƛƻƴ ǇǊƻǇŜǊǘȅ ƛƴǾŜǎǘƳŜƴǘ ǇǊƻƎǊŀƳƳŜ ōȅ ǘƘŜ 

IDA over thŜ ƴŜȄǘ ŦƛǾŜ ȅŜŀǊǎ ŀƴŘ ǳǇ ǘƻ ϵмлл Ƴƛƭƭƛƻƴ ǘƻ ōŜ ƳŀŘŜ ŀǾŀƛƭŀōƭŜ ǘƘǊƻǳƎƘ 9ƴǘŜǊǇǊƛǎŜ LǊŜƭŀƴŘ 

and the Local Enterprise Offices over the next five years, for innovative and collaborative proposals 

to support jobs creation across the regions.  

All of the regions in Ireland have potential for economic growth and employment creation. It is 

ŎǊƛǘƛŎŀƭ ǘƘŀǘ ǿŜ ŦƻŎǳǎ ƻƴ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ǿƛǘƘƛƴ ǊŜƎƛƻƴǎ ǘƻ Ǉƻǎƛǘƛƻƴ ǘƘŜƳ ŀǎ ƪŜȅ ŎƻƴǘǊƛōǳǘƻǊǎ ǘƻ LǊŜƭŀƴŘΩǎ 

national growth and the creation of employment. Regions differ from each other in terms of 

potential, critical mass, stage of development, nature of sectoral strengths, skills profile and 

innovative capacity ς elements that can drive or inhibit progress.  

This Action Plan for Jobs focuses on the Mid East and covers the counties of Kildare, Meath and 

Wicklow. The Plan has been developed on the basis of a series of consultations with stakeholders in 

the region, identifying particular strengths and opportunities in the region.  Like the national Action 

Plan for Jobs, the Mid East APJ is a whole-of Government initiative, setting out a series of 

commitments on the part of public bodies, complemented by some actions from the private sector, 

which will support enterprise growth and job creation.  Further actions will be added on an on-going 

basis, as new initiatives and commitments emerge, reflecting the dynamic nature of the new 

regional Action Plans.  It is the cumulative effect of these measures - and the collaboration which 

they will bring about in their delivery - which will make a real and lasting impact on the jobs 

potential of the region.   

While my Department has facilitated the compilation of this Action Plan based on the engagements 

with stakeholders in the Mid East, ownership of the Plan ς and ensuring delivery of actions - rests 

with the people, businesses, and public sector bodies in the Mid East region.    
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Executive Summary 

Context 

{ƛƴŎŜ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ !Ŏǘƛƻƴ tƭŀƴ ŦƻǊ Wƻōǎ ǇǊƻŎŜǎǎ ŎƻƳƳŜƴŎŜŘ ƛƴ нлмнΣ ƻǾŜǊ молΣллл Ƨƻōǎ ƘŀǾŜ 

been created across the economy as a whole.  There is still some way to go to recover the full extent 

of the jobs which were lost during the recession.  However, building on the success of the Action 

Plan for Jobs process to date, the Government has set an objective of achieving full employment by 

2018.  

Creating vibrant and competitive regions will be central to realising that ambition, and the 

DƻǾŜǊƴƳŜƴǘ Ƙŀǎ ŎƻƳƳƛǘǘŜŘ ǘƻ ŘŜǾŜƭƻǇƛƴƎ ƛƴŘƛǾƛŘǳŀƭ !Ŏǘƛƻƴ tƭŀƴǎ ŦƻǊ ŜŀŎƘ ƻŦ LǊŜƭŀƴŘΩǎ ǊŜƎƛƻƴǎΦ  ¢ƘŜ 

Action Plan for Jobs: Regional initiative will lay the foundations for building on the strengths of each 

region and developing their full potential for enterprise growth and job creation.  

This Action Plan for Jobs for the Mid East region covers the counties of Kildare, Meath and Wicklow.  

The primary objective of the Plan is to have a further 10-15% employment in the region by 2020 and 

to ensure the unemployment rate is within 1% of the State average. The Mid East region has 

significant existing enterprise strengths and assets, and the capability to surpass these objectives. 

However a new level of collaboration between key players in the region is needed to ensure these 

common objectives are achieved. 

This increased collaboration will be facilitated through a number of policy reforms that have been 

put in place by the Government, including: 

¶ the growing impact of the Local Enterprise Office (LEO) network developed through the close 

cooperation between Enterprise Ireland and the Local Authorities; 

¶ the fresh mandate of the new Education and Training Boards, who like the Higher Education 

Institutes are now focused on developing stronger links with their local enterprise base; 

¶ the strengthening of the Regional Offices of IDA Ireland and Enterprise Ireland with a new focus 

in their respective national strategies on regional job growth; 

¶ the reform of Local Government, with a greater emphasis on the economic development role of 

the local authorities; and 

¶ the emergence of stronger policy framework to underpin sectoral opportunities with a strong 

profile at regional level. 

Employment Trends 

In common with other regions, employment in the Mid East suffered significantly during the 

economic crisis. At Q4 2007, the Mid East had the lowest unemployment rate (3.6%) of all regions in 

the State, with 251,900 people in employment. In the three year period to Q4 2010, this rate rose 

substantially to 12.8%, with the loss of over 25,000 jobs. As in other regions, the construction sector 

accounted for the majority of this figure with a decrease of over 18,000 jobs. The industrial sector 

was also badly affected, with the loss of over 6,000 jobs.  

Employment has improved significantly in recent years, and the region currently has the second 

lowest unemployment rate (8.1% at Q3 2015) in the State, second only to Dublin. At end 2014, 
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32,014 people were employed in Enterprise Agency (Enterprise Ireland, IDA, Údarás na Gaeltachta) 

supported companies, accounting for 13.5% of all employment in the region.  

The number of enterprises and jobs supported by Enterprise Ireland, IDA, and the LEOs are set out 

below. The ambition is to see the employment base from these enterprises grow, through new 

forms of engagement by these agencies. 

 Client companies Number of Jobs 

IDA 59 14,006 
Enterprise Ireland 508 17,819 
Local Enterprise Offices 507 2,061 

 

While agency supported employment also suffered during the recession, levels are recovering with a 

net increase of 2,929 jobs between 2011 and 2014. Manufacturing companies supported by 

Enterprise Ireland, with food production as the largest area, account for the significant majority of 

this increase, with a growth of 2,251 jobs since 2011. IDA Ireland currently has 59 client companies 

in the Mid East, supporting 14,006 jobs. Among these companies, high tech manufacturing is 

dominant. Further to Enterprise Ireland and IDA, 2,061 people in the Mid East were employed in 

ŎƻƳǇŀƴƛŜǎ ǎǳǇǇƻǊǘŜŘ ōȅ ǘƘŜ ǊŜƎƛƻƴΩǎ ǘƘǊŜŜ [ƻŎŀƭ 9ƴǘŜǊǇǊƛǎŜ hŦŦƛŎŜǎ ŀǘ ŜƴŘ нлмпΣ ǿƛǘƘ орп Ƨƻōǎ 

created in these companies during the year. 

Strengths and Opportunities 

The Mid East has key areas of strength and areas of strong potential that offer opportunity for 

strategic development: 

¶ Well-established and growing clusters of multinational and indigenous companies in sectors 

such as Internationally Traded Services and High-Tech Manufacturing  

 

¶ Competitive advantage in its excellent connectivity and access, an asset for enterprise 

development as well as facilitating tourism and infrastructure-dependent sectors such as 

distribution and logistics  

 

¶ A strong and diverse agri-food sector encompassing microenterprises, companies of significant 

scale, in addition to food technology and innovation facilities  

 

¶ tǊƻȄƛƳƛǘȅ ǘƻ Ƴŀƴȅ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ƳŀƧƻǊ ¦ƴƛǾŜǊǎƛǘƛŜǎ ŀƴŘ LƴǎǘƛǘǳǘŜǎ ƻŦ ¢ŜŎƘƴƻƭƻƎȅΣ ŀǎ ǿŜƭƭ ŀǎ ƛǘǎ 

own Maynooth University, which has a strong track record in facilitating and prioritising 

research commercialisation  

 

¶ Strong assets to support tourism, leisure and recreationΣ ƛƴŎƭǳŘƛƴƎ ǎƻƳŜ ƻŦ ǘƘŜ ŎƻǳƴǘǊȅΩǎ Ƴƻǎǘ 

significant heritage assets and an internationally-renowned horse sport tradition 

 

¶ A reputation as a hub for the film industry; the region has excellent capacity for large-scale film 

production, hosting two state-of-the-art film studios facilitating both indigenous and 

international productions 
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¶ Competitive advantage in the education and experience levels of its workforce: which ranks 

above the national average for both educational attainment and share of workforce working as 

managers and professionals 

 

Key Themes 

Key actions and objectives to be delivered by a range of stakeholders in the region, through 

collaborative action, include: 

¶ Increasing innovation capability in the region through enhancing  engagement between 

Institutes of Technologies in the region and industry 

 

¶ Increasing the numbers of new start ups  

 

¶ Increasing the flow of critical skills to the region 

 

¶ Attracting and embedding FDI  

 

¶ Increasing employment in the existing base of companies by strengthening their capacity to 

scale up their business and win new markets. The existing base of over 560 enterprises 

supported by the agencies, which now employ over 32,000 people will provide the platform on 

which to focus this effort 

 

¶ Developing solutions to revive and reinvigorate retailing at a local and regional level 

 

¶ Strengthening business networks in the region to support deeper business to business 

collaboration and create supply chain opportunities  

 

The Enterprise Agencies, Local Authorities and Educational Institutions will work collaboratively with 

leaders in the Enterprise Sector to deliver on these ambitions. 
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Chapter 1: Introduction 
The aim of the Action Plan for Jobs is to support enterprise growth and job creation in every region 

of the country. While progress has been made towards this objective, not all regions are yet fully 

experiencing the benefits of economic recovery. The pace of progress in the regions ς and especially 

those with the highest unemployment levels - needs to be accelerated through targeted supports for 

enterprise and job creation.   

Building the national Action Plan for Jobs process, the Government has committed to developing 

Action Plans for each of the regions at NUTS III level.  This Action Plan, for the Mid East region, 

covers the counties of Kildare, Meath and Wicklow.      

The objective of the Action Plan is to establish a cohesive approach to enterprise support and job 

creation in the region on the part of the Enterprise Development Agencies (Enterprise Ireland, IDA 

Ireland and the Local Enterprise Offices), other public bodies (e.g. Local Authorities, Education & 

Training institutions, Fáilte Ireland), local business leaders, and community-based enterprises.  While 

there is already a lot of practical and strategic cooperation taking place at local and regional levels, 

this Action Plan provides a framework in which cooperation and collaboration can be further 

enhanced between both public and private sector stakeholders. 

The first part of the Plan provides an overview of the Mid East region and identifies its strengths, 

assets and sectors with growth potential.  This has been developed on the basis of desk research and 

a series of engagements with regional stakeholders, including a Regional Stakeholder Forum on 12th 

October 2015, which was attended by over 100 participants from the public, private and voluntary 

sectors.  These stakeholder engagements have played an important part in helping to identify the 

opportunities in the region to support enterprise growth and job creation.   

The second part of the Plan contains a series of actions to support job creation in the region, 

capitalising on the strengths of the region and reflecting the areas which have been identified 

through the consultation process as being particularly important for the region.  Each action has an 

identified body or bodies responsible for delivery, within a given timeframe.  Progress in the 

implementation of each of these actions will be overseen by a Monitoring Committee (see Chapter 

15), which will involve the key stakeholders in the region and which will meet twice each year.     

The Plan covers the period 2016-2017 but through the monitoring process new actions can added 

during that period, making the Plan a dynamic and living basis for progressing the jobs agenda in the 

region. 

Synergies with Local Government Reform 

This Action Plan is developed at NUTS III1 level and will complement and contribute to rural 

development initiatives and to the Local Economic and Community Plans being developed by the 

local authorities in the region, as well as contributing to the Regional Spatial Economic Strategy 

(RSES) to be developed by the Eastern and Midlands Regional Assembly, in common with the other 

                                                           
1
 On 1

st
 of January 2015 three new NUTS II Regional Assemblies consisting of a total of 8 Strategic Planning Areas at the 

NUTS III level came into operation.  
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Regional Assemblies (see Figure 1 below). The RSES will support implementation of national spatial 

policies and the economic policies and objectives of the Government, including the national Action 

Plan for Jobs and these Regional Action Plans for Jobs, by enhancing co-ordination of planning and 

economic development functions of relevant Government departments and agencies and the local 

government sector, including the new Local Economic and Community Plans.   

. 

Figure 1 

 

National Spatial Strategy 

The National Planning Framework will be prepared in 2016 and will seek to build on the successes of 

the National Spatial Strategy to provide a strategic spatial policy context for balanced national and 

regional development over the next 20 years.  It will provide the over-arching framework to inform 

co-ordinated decision-making by relevant Government Departments and Agencies that must be 

followed through in subsidiary plans, including the RSES, ς as such its influence will range from 

nationally important projects that will contribute to the strategic profile of the State, to more local 

actions that provide vital supports to our communities. In this regard the NPF will play a key enabling 

and co-ordinating role in the national effort to secure sustainable economic recovery.  
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Chapter 2: Mid East Region Overview    

Population and Main Urban Centres  

The Mid East comprises counties 

Kildare, Meath and Wicklow. The 

region spans 6,061 km², 8.68% of 

the total area of the state. The Mid 

East has a combined population of 

531,0872 (11.57% of State total), 

making it the third largest of the 

eight administrative regions in 

terms of population.  

The major urban centres are Bray 

(pop. 31,872), Navan (pop. 

28,559), Newbridge (pop. 21,561), 

Naas (pop. 20,713), Celbridge (pop. 

19,537), Greystones (pop. 17,468), 

Leixlip (pop. 15,452), Arklow (pop. 

13,009), Maynooth (pop. 12,510), 

Ashbourne (pop. 11,355) and 

Wicklow (pop. 10,358).   

2011 census data showed 

significant population increases in 

the Mid East. The region as a 

whole grew by 55,727 between 

2006 and 2011, representing an 

increase of 11.7%, making it the second fastest growing 

region in the State during this period. Population in 

Wicklow grew by 8.3%, Kildare by 12.9%, and Meath by 

13.1%. 2011 data also showed however that the region 

experiences very high levels of outbound commuting, 

with each county recording comparatively high net 

losses in daytime working population (Kildare: 16,248, 

Meath: 22,569, Wicklow: 12,759) 

Connectivity 

The Mid East region as a whole is well served by high quality road networks. Motorway corridors 

radiating out from Dublin to the rest of the country traverse the Mid East region, providing fast 

access to Dublin city centre in addition to other urban centres such as Galway, Limerick, Drogheda, 

Cork and Waterford.  

                                                           
2
 CSO Census of Population, 2011 

     Mid East population by county 

       Kildare: 210,312 

       Meath: 184,135 

     Wicklow: 136,640 

        Total: 531,087 
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Kildare 

Meath 

Wicklow 

80% of the State is connected to Dublin by 

roads passing through Kildare, while Meath is 

served by the M1, M2 and M3. Ongoing 

development of the N11/M11 corridor 

continues to improve access and travel times 

between Wicklow, Dublin and Belfast. 

5ǳŜ ǘƻ ǊŜƎƛƻƴΩǎ ƭƻŎŀǘƛƻƴ ŀƴŘ ƎƻƻŘ ǊƻŀŘ 

connectivity most areas enjoy fast access to 

Dublin airport and Dublin Port, the principal 

international gateways for travel in and out of 

the country, as well as seaports in Drogheda, 

Dun Laoghaire and Rosslare. 

The region enjoys good rail and bus 

connections to Dublin city, with services 

meeting the high levels of workers commuting 

into Dublin. Intercity rail connections provide 

links to other urban centres. 

Quality of Life 

άvuality of [ƛŦŜέ ƛǎ ŀ ŎƻƳǇƭŜȄ ŀƴŘ subjective issue, but is increasingly an important factor in 

attracting and retaining skilled people - particularly internationally mobile skilled labour - and in 

attracting mobile foreign direct investment.   

The Mid East region has an attractive combination of urban and rural amenities and lifestyle options. 

Its towns are vibrant and enjoy good connectivity and access to other major towns and cities, with 

resultant access to a very wide range of cultural, lifestyle and educational facilities. Outdoor and 

sporting recreation is also well supported, capitalising on the natural diversity and beauty of the 

landscape in the region and its strong sporting traditions in areas such as equestrian activity. The 

region also boasts a rich cultural tradition and many nationally important examples of built heritage 

stretching back from the great houses of recent centuries to medieval, early Christian and ancient 

sites.  

Recreation and Leisure 

The Mid East region covers areas of strong rural tradition as well as developed and expanding urban 

centres, and as a result has a broad range of lifestyle and leisure amenities. The region is 

geographically diverse, encompassing coastal areas, central plains, mountains and bogland. The 

region has a wealth of outdoor and sporting amenities. There is a rich equestrian tradition, 

particularly in Kildare and Meath, where there are a number of equestrian centres and racecourses, 

including the National Stud and racecourses at the Curragh, Punchestown, Naas, Navan, 

Bellewstown, Laytown and Fairyhouse. The presence of championship golf courses such as the Irish 

Open venues of Carton House ŀƴŘ 5ǊǳƛŘΩǎ DƭŜƴΣ and the K ClubτLǊŜƭŀƴŘΩǎ ƻƴƭȅ wȅŘŜǊ /ǳǇ ǾŜƴǳŜτ 

acts as a particular draw for high net worth individuals and for active tourism more broadly. 
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The sandy Meath coastline has beaches of exceptional standards and profile that are perfect for 

beach based sports, including surfing, sand yachting and stand up paddling, which offer family 

friendly activities and the opportunity to create employment. The coastal areas of the region as a 

whole are well developed amenities including the seaside towns of Laytown, Bettystown, Bray, 

Greystones and Arklow, in addition to WƛŎƪƭƻǿΩǎ renowned blue flag beaches, while three of the 

ǊŜƎƛƻƴΩǎ ƛƴƭŀƴŘ ǿŀǘŜǊǿŀȅǎ όwƻȅŀƭ /ŀƴŀƭΣ DǊŀƴŘ /ŀƴŀƭ ŀƴŘ .ŀǊǊƻǿ bŀǾƛƎŀǘƛƻƴύ continue to be 

developed by Waterways Ireland as multi-activity Blueways. The Wicklow Mountains National Park 

is a nationally important area of natural beauty that is also well developed to cater for hiking and 

ƘƛƭƭǿŀƭƪƛƴƎΣ ŀƴŘ ƛƴŎƭǳŘŜǎ ǘƘŜ мнфƪƳ ²ƛŎƪƭƻǿ ²ŀȅΣ LǊŜƭŀƴŘΩǎ ŦƛǊǎǘ ƴŀǘƛƻƴŀƭ ǿŀȅƳŀǊƪŜŘ ǘǊŀƛƭΦ Retail and 

recreational attractions in the region include Kildare Village outlet and Tayto Park, both currently 

expanding and subject of multi-million euro investments from their respective operators. 

Arts, Culture and Heritage 

There is a vibrant arts and culture scene in the Mid East region, with annual events and festivals 

covering a range of contemporary and traditional cultural activities. These include the Gerard 

Manley Hopkins International festival (Kildare), the Winter Solstice event at Newgrange (Meath), 

and the annual Bray Summerfest, incorporating the Bray Air Display (Wicklow). 

 

This proposition is coupled with and deepened by the Mid East ǊŜƎƛƻƴΩǎ ƛƳǇƻǊǘŀƴŎŜ ŀǎ ŀ ǎŜǘǘƛƴƎ ŦƻǊ 

ǎƻƳŜ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ƘŜǊƛǘŀƎŜ ŀǎǎŜǘǎΦ Lǘ is currently covered by CŀƛƭǘŜ LǊŜƭŀƴŘΩǎ 

LǊŜƭŀƴŘΩǎ !ƴŎƛŜƴǘ 9ŀǎǘ propositionΣ ǿƘƛŎƘ ǇǊƻƳƻǘŜǎ ǘƘŜ ǊŜƎƛƻƴΩǎ ƛƳǇǊŜǎǎƛǾŜ ǊŀƴƎŜ ƻŦ ƘƛǎǘƻǊƛŎŀƭ sites, 

such as Bru na Boinne and Newgrange, a UNESCO world heritage site, the early Christian 

monuments at Glendalough, Trim Castle, Castletown House, Powerscourt House, and Wicklow Gaol. 

Education and Training 

There is a broad range of educational institutions located in the Mid East region, providing learning 

opportunities at Primary, Secondary, Further and Third Level in addition to courses for adult and 

lifelong learners. The region is covered by two Education and Training Boards, and has 298 primary 

schools, 69 secondary schools, and 7 special schools. 

¢ƘŜ aƛŘ 9ŀǎǘ ƛǎ ǿŜƭƭ ǇƭŀŎŜŘ ƛƴ ǘŜǊƳǎ ƻŦ ¢ƘƛǊŘ [ŜǾŜƭ ŜŘǳŎŀǘƛƻƴΥ ƛǘ ƛǎ Ƙƻǎǘ ǘƻ ƻƴŜ ƻŦ ǘƘŜ {ǘŀǘŜΩǎ ǎŜǾŜƴ 

Universities, Maynooth University, and also benefits from proximity to other Universities and 

Institutes of Technology in Dublin city and county, in addition to Institutes of Technology in Athlone, 

Dundalk and Carlow. The recently established Wicklow County Campus is a further asset to the 

region, providing part-time lifelong learning opportunities with courses accredited by IT Carlow. 

Bray Air Display        Newgrange     Castletown House Bray Air Display 

http://www.google.ie/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjO67PMoMLJAhVBJQ8KHZniBycQjRwIBw&url=http://curiousireland.ie/castletown-house/&psig=AFQjCNE1kdrtkO-bJKP5GyfIWipLCYg0bw&ust=1449320094749689


P a g e | 13 

 

 

Key Infrastructure Requirements to Support Enterprise 

Broadband Access 

In 2014 69.1% of households in the Mid East region had broadband internet access, the second 

highest rate in the State after Dublin; however it is acknowledged that broadband infrastructure in 

rural areas of the region needs to be strengthened to enable all companies to benefit from growth 

opportunities and to do business more effectively.  

This will be delivered throǳƎƘ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ ŘǊŀŦǘ LƴǘŜǊǾŜƴǘƛƻƴ {ǘǊŀǘŜƎȅ ǳƴŘŜǊ ǘƘŜ bŀǘƛƻƴŀƭ 

Broadband Plan; published on 15th July 2015, it sets out a strategy to make high speed broadband 

with at least 30Mbps connectivity available to all homes and businesses throughout Ireland, through 

a combination of commercial and public investment. 

Water 

Water supply infrastructure has also been identified as a key area requiring investment in the Mid 

East, as the area continues to experience population growth. Quality water infrastructure is crucial 

to enterprise development at all stages.  

In January 2014 Irish Water took over management of the Water Supply Project, Eastern and 

Midlands Region (WSP) from Dublin City Council. Studies have determined that a new source of 

water is needed to support the region to meet increased demand from both population and 

economic growth. Public consultation was undertaken this Spring, and an Options Working Paper 

published on the 9th June. Consideration and assessment is now underway on four technically viable 

options for new supply as mentioned in this paper. A Project Road Map, outlining the next steps, can 

be viewed at http://watersupply.lcdesignportal.com/. 

Transport Infrastructure 

While the region is well connected and supported by a high quality road network, the existing 

infrastructure tends to draw economic activity towards Dublin. Connectivity between strategic 

employment centres, ports and airports are necessary to support business, having an impact on both 

product and labour market. There is scope for more integrated infrastructure, either through road, 

rail or other public transport to improve radial connections within the region and work to link 

ǘƻƎŜǘƘŜǊ ǘƘŜ ǊŜƎƛƻƴΩǎ ƻǿƴ ŎŜƴǘǊŜǎ ƻŦ ŜŎƻƴƻƳƛŎ ŀŎtivity. 

 

  

http://watersupply.lcdesignportal.com/
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Mid East key labour market data, Q1 2015 

Nos. in employment: 234, 600 

Unemployed:  19,700 

In Labour Force: 254,300 

Unemployment Rate:   7.8% 

 

Chapter 3: Economic Performance  

Employment and Unemployment 

Overview  

As was the case with all regions, employment in the Mid East was substantially impacted by the 

economic recession which commenced in 2008.   

In 2007, when employment in Ireland was at its highest historically, the Mid East region had 251, 900 

people in employment (Q4, 2007), with an unemployment rate of 3.6%; the lowest unemployment 

rate of all regions and below the national rate of 4.6% at that time.  

In the three year period up to Q4 2010, 

employment in the region fell by over 25,000 to 

226,300 and the unemployment rate for the 

region rose to 12.8%.  As the national economy 

recovers, the employment situation in the Mid 

East has improved, with the numbers in 

employment standing at 234,600 at Q1 2015 and 

the unemployment rate having dropped to 7.8%  (see trend at Figure 2 below) compared to the 

national unemployment rate of 9.9%.    

Figure 2:  ILO Unemployment Rate (%) Mid East Region State, and Numbers Employed in Mid East Region 

  

Sectoral trends 

Table 1 provides a summary of employment by broad sectoral category from 2007 to 2015.  The 

headline figures illustrate the significant decrease in employment in the Mid East region between 

2007 and 2013, with a reduction of 26,000 people at work. However the table also shows the steady 

recovery that has taken place since this point, with an additional 4,500 people in employment 

between 2013 and 2014, and a further increase of 9,500 in employment between 2014 and 2015. 
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The Services Sector now accounts for 75.6% of employment in the Region, Industry accounts for 

12.4%, Construction 7.4% and Agriculture 4.4%.   

Table 1 

 

Services Sector 

The Services sector currently accounts for over 75% of all employment in the Mid East Region, with 

177,400 people working in Services at the end of Quarter 1 2015.  As with all other sectors of the 

economy, there was fluctuation in the numbers employed in the Services sectors during the 

recession; however, the numbers employed in services have improved above 2007 levels. In 2007, 

this sector accounted for 67.6% of employment. 

Industry and Manufacturing 

Employment in the Industry/Manufacturing sector decreased by 9,100 over the period 2007 to 

Quarter 1 2013, from a high of 36,100 to 27,000. However, the numbers employed in this sector 

have started to increase again since 2013, standing at 29,200 at Quarter 1 2015; and most recent 

data from Q3 2015 shows the sector is continuing to recover, with employment now at 31, 600.  In 

Quarter 1 2007 Manufacturing accounted for 14.6% of employment in the Mid East, but at 12.4% in 

Quarter 1 2015 is in line with the national figure of 12.8%.  

Construction 

The Construction sector accounted for approximately 13% of total employment in the region in 

2007, which is in line with the State as a whole where construction accounted for 12.8% of total 

employment.  The numbers employed in this sector in the Mid East region dropped over 50% from 

32,600 in 2007 to 14,000 in 2012 but have started to grow again and currently the sector employs 

17,300 people in the region accounting for 7.4% of total employment compared to 6.3% of 

employment nationally. 

 

 

Persons aged 15 years and over in Employment (Thousand)  NACE Rev 2 Economic Sector 

Mid East Region 
Change Between 
Q1 2007 and Q1 
2012  

Change Between 
Q1 2012 and Q1 
2015  

  
2007 
Q1 

2012 
Q1 

2013 
Q1 

2014 
Q1 

2015 
Q1 

(,000) % (,000) % 

All NACE economic sectors 246.6 228.8 220.6 225.1 234.6 -17.8 -7.2 5.8 2.5 

Agriculture, forestry and 
fishing (A) 

10.8 7.9 9.7 8.4 10.3 -2.9 -26.9 2.4 30.4 

Industry (B to E) 36.1 30 27 30.6 29.2 -6.1 -16.9 -0.8 -2.7 

Construction (F) 32.6 14 15.6 13.8 17.3 -18.6 -57.1 3.3 23.6 

Services (G to U) 166.7 176.7 168.3 172.3 177.4 10 6.0 0.7 0.4 

Source: CSO  StatBank / Quarterly National Household Survey Main Results / QNQ40 (accessed 25 May 2015) 
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Agriculture, Forestry and Fishing 

Agriculture accounts for approximately 4.4% of employment in the Mid East which is slightly below 

the national average of 5.6% of all employment. Numbers employed in this sector have now broadly 

recovered to 2007 levels. 

Employment in the Services Sector 

Within the Services sector, Wholesale and Retail Trade is the most significant area of employment, 

with 32,600 persons employed, representing almost 14% of total employment in the region. 

The combined areas of Public Administration/Defence, Human Health/Social work and the Education 

sector account for 56,400 of those employed in the Mid East which represents almost 32% of all 

Services employment and 24% of total employment in the region. The area of Human Health/Social 

Work is particularly strong with 26,100 working in the sector, representing 11% of all employment in 

the region.  

Given that a significant proportion of those employed in Human Health/Social Work and the 

Education sectors are likely to be public servants, there is a high level of public sector employment in 

the Region. Other significant areas in Services sector employment are Professional, Scientific and 

Technical services (15,600), Accommodation and Food (15,500), and Financial, Insurance and Real 

Estate (14,300).    

While there are variations, the majority of areas within the Services sector have seen an increase in 

numbers employed since 2007, with overall employment in the Services sector increasing by 6.4% on 

2007 peak employment levels. 

Other sectors which make up the total numbers employed in Services are shown on Table 2 below. 

Table 2 

Services Employment (Thousand) NACE Rev 2 Economic Sector and Quarter 
 

Mid East Region 2007 Q1 2012 Q1 2015 Q1 

Services (G to U) 166.7 176.7 177.4 

Wholesale and retail trade, repair of motor vehicles and 
motorcycles (G) 

35 36.7 32.6 

Transportation and storage (H) 10.6 9.2 13 

Accommodation and food service activities (I) 13.1 11.8 15.5 

Information and communication (J) 8.8 11 10 

Financial, insurance and real estate activities (K,L) 12.9 15.7 14.3 

Professional, scientific and technical activities (M) 13.2 12.6 15.6 

Administrative and support service activities (N) 8.6 7.9 7 

Public administration and defence, compulsory social security (O) 13.8 12.4 12.5 

Education (P) 16.7 17.8 17.8 

Human health and social work activities (Q) 21 28.8 26.1 

Other NACE activities (R to U) 12.7 12.7 12.8 

Not stated .. .. .. 

Source: CSO  StatBank / Quarterly National Household Survey Main Results / QNQ40 (accessed 25 May 2015) 
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Employment in Industry and Manufacturing 

Employment in Industry and Manufacturing in the Mid East region was at its lowest in Q1 2013, with 

27,000 employed; at this stage numbers employed in the sector had fallen by 25% since Q1 2007. 

However employment levels have increased by 8% since this low point, with 29,200 currently 

working in the sector. 

Detailed CSO employment statistics for Industry are not available below the NA/9 ΨLƴŘǳǎǘǊȅΩ 

classification, however more detailed data is available from Enterprise Agency (Enterprise Ireland 

and IDA Ireland) employment statistics, which serves as a useful indicator of underlying trends. This 

data is set out in Table 3.  

Agency supported employment in manufacturing stood at 23,600 at end 2014, accounting for over 

three quarters of total industrial employment in the region. 

The Food sector and the Computer and Electronic Equipment sector are the largest areas of 

employment within Manufacturing, each representing approximately 30% of Manufacturing 

employment in the Mid East region. The Food sector in particular saw significant increases in 

employment levels between 2007 and 2014, with an additional 1,618 employed in this area by end 

2014. 

Chemicals and Chemical Products is also a significant sector with nearly 3,000 employed. Other 

important sectors include Rubber and Plastic Products (1,113), Non-Metallic Mineral Products (978), 

Machinery and Equipment (851) and Basic and Fabricated Metal Products (757).  

Table 3 

CSO Industrial Employment and Enterprise Agency Manufacturing Employment (Selected Periods) 

Mid East Region 2007 Q1 2012 Q1 2015 Q1 

CSO Industrial Employment 36,100 30,000 29,200 

Manufacturing Employment in Agency Supported Companies 
End 
2006 

End 
2011 

End 
2014 

All Agency Manufacturing Employment 27,414 21,207 23,600 

Food, Drink and Tobacco 6,056 5,929 7,463 

Textiles 234 205 120 

Clothing, Footwear, and Leather 157 113 114 

Wood and Wood Products 519 311 317 

Paper and Printing 880 642 588 

Chemicals and Chemical Products 3,993 3,360 2,969 

Rubber and Plastic Products 992 826 1,113 

Non-metallic Mineral Products 1,357 732 978 

Basic and Fabricated Metal Products 1,217 684 757 

Computer, Electronic, Optical Products and Electrical Equipment 8,562 6,376 7,106 

Machinery and Equipment 1,444 789 851 

Transport Equipment 278 172 231 

Miscellaneous Manufacturing 1,725 1,068 993 

Source: CSO QNHS Data and DJEI 2014 Annual Agency Employment Survey 
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Employment in Companies Supported by State Agencies 

At end 2014, 32,014 people were employed in Enterprise Agency (Enterprise Ireland, IDA Ireland and 

Údarás na Gaeltachta) supported companies in the Mid East, across all sectors. This accounts for 

13.46% of all employment in the region. While total employment in agency-supported companies 

across all sectors fell by over 15% from end 2006 to end 2011, levels have since shown signs of 

recovery with a rise of 10% between 2011 and 2014: an increase of 2,929 jobs. This growth has come 

Ƴŀƛƴƭȅ ŦǊƻƳ 9ƴǘŜǊǇǊƛǎŜ LǊŜƭŀƴŘΩǎ ōŀǎŜ ƻŦ ŎƻƳǇŀƴƛŜǎΣ ŀƳƻƴƎǎǘ ǿƘƛŎƘ ŜƳǇƭƻȅƳŜƴǘ ƛƴŎǊŜŀǎŜŘ ōȅ ƻǾŜǊ 

20% during this period. Employment in foreign owned companies has only started to recover since 

2014. 

Table 4 below demonstrates the changes in agency-supported employment over the period 2006-

2011, as well as showing sectoral trends.  

Table 4 

 

Enterprise Ireland has 508 client companies in the Mid East region. At end 2014 these companies 

sustained 17,819 jobs: nearly 10% of all Enterprise Ireland supported employment in the State.  

Manufacturing is the dominant sector among Enterprise Ireland supported companies with 12,980 

employed, representing 72.8% of all Enterprise Ireland supported employment in the region. This 

sector has seen a strong recovery since 2011 with growth of 21%. Within the manufacturing sector, 

food production is the largest area among indigenous companies supported by Enterprise Ireland in 

the region, with 7,315 employed.  

Enterprise Ireland supported employment has enjoyed a strong recovery, with 2014 employment 

levels the highest over this decade. A key driver of this increase has been growth in food 

manufacturing. 

Enterprise Ireland clients based in the region include Dawn Farm Foods, Green Isle Foods, Kerry 

Group Services International (Kildare), Trinity Biotech, Duffy Meats, Holfeld Plastics (Wicklow), Largo 

Food Exports, Kilsaran Concrete, and Primeline Logistics (Meath).  

IDA Ireland, the State body responsible for foreign direct investment in Ireland, currently has 59 

companies in the Mid East. These companies support 14,006 jobs, approximately 8% of all IDA 

employment in the State.  

Employment in Enterprise Agency Supported Companies (Selected Years) 

Mid East Region 
Change between 2006 

and 2011 
Change between 2011 

and 2014 

  2006 2011 2014 
 

(%) 
 

(%) 

All Sectors 34,241 29,085 32,014 -5,156 -15.1% 2,929 10.1% 

Manufacturing 27,414 21,207 23,600 -6,207 -22.6% 2,393 11.3% 

International Services 4,297 5,156 5,342 859 20.0% 186 3.6% 

Financial Services 735 871 870 136 18.5% -1 -0.1% 

Other 1,795 1,851 2,202 56 3.1% 351 19.0% 
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Figure 3 

 

As with Enterprise Ireland, manufacturing is the largest area of employment among IDA client 

companies with 10,467 jobs supported in the sector. However while food production leads this 

sector for indigenous firms, among IDA client companies the dominant manufacturing areas are 

Computer, Electronic and Optical Products (5,870 employed) and Chemicals and Chemical Products 

(2,744).  Employment growth in International Services has not seen much of a recovery to date and 

represents an opportunity for growth in the years ahead. 

Across all agency supported enterprises in the Mid East region, manufacturing is the largest sector, 

employing 23, 600 people and representing nearly three quarters of agency supported employment 

in the region. While activity declined in the period 2006-2011, when manufacturing employment 

levels fell by 6,207, the sector has shown signs of recovery between 2011-2014 with an uplift of 

11.3%.  

Manufacturing of Food, Drink and Tobacco and Computer, Electronic, Optical Products and Electrical 

Equipment are the most significant areas and are equally strong, currently supporting 7,463 and 

7,106 jobs respectively. International and Financial services are also strong, with 6,212 currently 

employed in agency supported companies in this area. The sector has grown steadily over the past 

decade, with an increase of 27% since 2005. The majority of these jobs are in the areas of computer 

programming, consultancy, and related activities.  

2,202 

7,463 

2,969 

1,113 

978 

757 
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Enterprise Agency Employment in Mid East Region by Main Sector in 
2014 
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         Basic and Fabricated Metal
Products

         Computer, Electronic, Optical
Products and Electrical Equipment

         All other Manufacturing
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 Figure 3 above demonstrates the sectoral spread of all agency-supported employment in the Mid 

East region. 

In addition to those employed in Enterprise Ireland and IDA client companies, 2,061 people in the 

aƛŘ 9ŀǎǘ ǿŜǊŜ ŜƳǇƭƻȅŜŘ ƛƴ ŎƻƳǇŀƴƛŜǎ ǎǳǇǇƻǊǘŜŘ ōȅ ǘƘŜ ǊŜƎƛƻƴΩǎ ǘƘǊŜŜ [ƻŎŀƭ 9ƴǘŜǊǇǊƛǎŜ hŦŦƛŎŜǎ ŀǘ 

end 2014, with 354 jobs created in these companies during the year. 

Employment by Occupation 

 

Figure 4 below shows a breakdown of employment by occupation across the Mid East region as at 

Q1 2015. It is notable that a substantial proportion (39.6%) of the reƎƛƻƴΩǎ ǿƻǊƪŦƻǊŎŜ Ŧŀƭƭǎ ƛƴǘƻ ǘƘŜ 

ABC classifications (managers and professionals), compared to a national average of 37.7%.   

The largest proportion of the workforce in the Mid East region (16.8%) is engaged in Professional 

occupations. Occupations in this classification would require a degree or equivalent qualification, 

and in some cases postgraduate qualification and/or formal experience-related training. The Mid 

East is close to the State figure of 17.9% in this area.  

The region also has, relative to the national average of 11.7%, a high proportion of workers in 

Associate, Professional and Technical occupations (13.9%), areas also often involving substantial full-

time training or study. The region is also above the national average of 8.1% for proportion of the 

workforce (8.9%) employed as Managers, Directors and Senior Officials. 

 
Figure 4 

 

Source: CSO Persons aged 15 years and over in employment (ILO) classified by UK SOC2012 ς 1 digit and 

NUTS3 Region Q1 2015 
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Business Demographics in the Mid East Region 

The previous section has outlined the labour market position of those who live in the Mid East 

region, including those working outside the region.  A closer examination of the number of 

enterprises active in the region indicates that there were 20,395 active enterprises operating in the 

Mid East in 2012, the most recent period for which data is available from the Central Statistics Office 

on Business Demographics. This figure excludes Agriculture and Public Service and reflects a 

reduction of over 4,053 (16.6%) in the number of enterprises active in 2007.   

Table 5 below provides a breakdown of the number of active enterprises for selected sectors in the 

Business Economy and the numbers employed in those enterprises in the years 2007 and 2012.  The 

number of people employed in these sectors fell by more than 21,712 overall over the period 2007 

to 2012.   

Table 5 

 

It is important to note that the numbers employed in these sectors differ significantly from the 

corresponding sectoral data in the CSO Quarterly Household Employment Survey (QNHS) (225, 500 

in employment at Q4 2012), as Agriculture and the Public Services sectors are not included on the 

Number of Enterprises and Employees: Selected Sectors (2007-2012) 

Mid East Region 2007 2012 
% 

Change 

Business economy excluding activities of 
holding companies (B to N,-642) 

Active Enterprises (Number) 24,448 20,395 -16.6% 

Employees (Number) 105,302 83,590 -20.6% 

Manufacturing (C) 
Active Enterprises (Number) 1,588 1,385 -12.8% 

Employees (Number) 23,981 19,301 -19.5% 

Construction (F) 
Active Enterprises (Number) 7,525 4,330 -42.5% 

Employees (Number) 21,574 7,057 -67.3% 

Wholesale and retail trade, repair of 
motor vehicles and motorcycles (G) 

Active Enterprises (Number) 4,923 4,550 -7.6% 

Employees (Number) 24,447 21,924 -10.3% 

Transportation and storage (H) 
Active Enterprises (Number) 1,670 1,277 -23.5% 

Employees (Number) 4,036 3,268 -19.0% 

Accommodation and food service 
activities (I) 

Active Enterprises (Number) 1,427 1,436 0.6% 

Employees (Number) 12,312 11,198 -9.0% 

Information and communication (J) 
Active Enterprises (Number) 1,064 1,147 7.8% 

Employees (Number) 2,512 2,395 -4.7% 

Financial and insurance activities 
excluding activities of holding companies 

(K-642) 

Active Enterprises (Number) 299 336 12.4% 

Employees (Number) 1,310 1,451 10.8% 

Professional, scientific and technical 
activities (M) 

Active Enterprises (Number) 3,126 3,215 2.8% 

Employees (Number) 5,616 4,776 -15.0% 

Administrative and support service 
activities (N) 

Active Enterprises (Number) 1,473 1,220 -17.2% 

Employees (Number) 6,096 7,564 24.1% 

Education (P) 
Active Enterprises (Number) 595 827 39.0% 

Employees (Number) 4,907 6,987 42.4% 

ICT total (261 to 
264,268,465,582,61,62,631,951) 

Active Enterprises (Number) 910 975 7.1% 

Employees (Number) 7,074 5,256 -25.7% 

Source: CSO Database BRA18: Business Demography NACE Rev 2 by Activity, County, Year and Statistic 
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table. People living in the region but working outside the region are also not included in the Business 

Demographic figures above. 

The time period for the above data precedes the recent upturn in the economy. Nonetheless, the 

figures show the impact of the recession on the Construction sector, with this sector accounting for 

the loss of 3,195 businesses (78.8% of all enterprises losses in the region) between 2007 and 2012.  

14,517 jobs were lost in Construction companies in the region over the same period ς more than 

67% of the total number of job losses on the above table.   

The Manufacturing sector also saw a significant decrease in the number of people employed in 

enterprises in the Mid East region between 2007 and 2012, with 4,680 job losses.   

Despite job losses, Wholesale/Retail, Manufacturing, and Accommodation and Food Services 

continued to be the most important sectors in terms of supporting people working in the region.  

Scale of companies 

Of the companies active in 2012, approximately:  

¶ 92.5% employed less than 10 people  

¶ 881 employed between 10 and 19 people   

¶ 452 employed between 20 and 49 staff 

¶ 170 employed between 50 and 249 employees 

¶ 29 employed more than 250 employees  

 

These statistics show that the enterprise base in the Mid East is dominated by indigenous 

companies, with a relatively small number of large FDI companies accounting for approximately 

19,599 employees.  However, this is a profile shared with many other regions. 

Education and Skills Attainment 

Table 6 below shows the highest level of Education completed by the population in the Mid East 

region, based on the 2011 Census of Population. The average for the State is provided for 

comparative purposes.  

The most significant feature of this data is the proportion of people living in the region with Third 

Level education or higher; 30% of those living in the Mid East are educated to Third Level or above, 

higher than the national average of 29.1%. When the data is broken down across the regions, the 

Mid East ranks second highest in the State (after Dublin at 36.3%) for proportion of population at 

this level of educational attainment. This is a significant attraction for industry and enterprise 

looking to source skills locally.      

According to Higher Education Authority (HEA) statistics, there were approximately 16, 621 Full Time 

students from the Mid East region attending HEA funded Institutions in 2013/2014. Of these, 9,309 

(the highest proportion at 56%) are enrolled in Universities, and 6,732 in Institutes of Technology. 
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Mid East region ς GVA 2012 Data 

Mid East GVA represents 7.7% of State Total 

 
Composition of GVA: 
Services: 70.9% 
Manufacturing and Construction: 26.5% 
Agriculture: 2.7% 
 
GVA per Capita 2012:  
ϵннΣусо ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ {ǘŀǘŜ ŀǾŜǊŀƎŜ ƻŦ ϵ34,308 

 

 

 

Table 6 

 

Over 60% of those students enrolled in Universities were attending the three Dublin Universities, 

with roughly 27% attending Maynooth UniversityΣ ǘƘŜ aƛŘ 9ŀǎǘ ǊŜƎƛƻƴΩǎ ¦ƴƛǾŜǊǎƛǘȅΦ Of those 

students attending Institutes of Technology, the largest proportion (2,550 students) were attending 

Dublin Institute of Technology.   

Gross Value Added (GVA) 

Gross Value Added (GVA) is a measure of the value of goods and services produced in an area, 

industry or sector of an economy. In 2012, the latest year for which this data is available, the Mid 

East accounted for 7.7% of the total Gross Value Added within the State ς the fourth highest level of 

output after Dublin, the South West, and the West.  

The Services sector in the Mid East contributed ϵуΦт billion to national GVA in 2012, Manufacturing 

ŀƴŘ /ƻƴǎǘǊǳŎǘƛƻƴ ϵоΦо ōƛƭƭƛƻƴΣ ŀƴŘ !ƎǊƛŎǳƭǘǳǊŜ ϵннн ƳƛƭƭƛƻƴΤ ǘƘƛǎ ōǊŜŀƪŘƻǿƴ ōǊƻŀŘƭȅ ǊŜŦƭŜŎǘǎ ǘƘŜ 

sectoral composition of employment 

detailed earlier in the analysis. 

In terms of GVA levels per capita in the 

Mid East, the region is below most other 

regions, with the 3rd lowest level of GVA 

ǇǊƻŘǳŎŜŘ ǇŜǊ ǇŜǊǎƻƴ ŀǘ ϵ22,863, 

compared to a national average of 

ϵопΣплуΦ  

The relatively modest levels of GVA in the 

Mid East seem surprising given the high level of education among the population, and the high 

proportion of the workforce employed in managerial, professional and qualified technical 

occupations. However it is worth noting that given the very high levels of outbound commuting from 

the region a significant propƻǊǘƛƻƴ ƻŦ ǘƘŜ ǊŜƎƛƻƴΩǎ ǇƻǇǳƭŀǘƛƻƴ ƛǎ ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ ǘƘŜ D±! ǘƻǘŀƭǎ ƛƴ 

ƻǘƘŜǊ ǊŜƎƛƻƴǎΣ ŜǎǇŜŎƛŀƭƭȅ 5ǳōƭƛƴΣ ǘƘǳǎ ǊŜŘǳŎƛƴƎ ǘƘŜ aƛŘ 9ŀǎǘΩǎ ƻǿƴ ǇŜǊ ŎŀǇƛǘŀ ŦƛƎǳǊŜǎΦ 

Highest Level of Education completed: Mid East region and national average, 2011 

Level of Education Mid East State 

Primary or no Formal 12.7% 15.2% 

Lower Secondary 16.5% 16.6% 

Upper Secondary 36.9% 34.4% 

3rd Level + 30% 29.1% 

Not Stated 4% 4.7% 

Persons (,000) 337.04 3,003.5 

Source :Derived from CSO Census of Population 2011 
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Chapter 4: Enterprise Assets 

Enterprise Agencies in the Mid East Region 

Enterprise Ireland 

Enterprise Ireland works with companies in the Mid East to help them start, 

grow, innovate and win export sales in global markets. In this way, it supports sustainable economic 

growth and regional development, and secures employment. As an open economy, export success is 

ŦǳƴŘŀƳŜƴǘŀƭ ǘƻ LǊŜƭŀƴŘΩǎ ǊŜƎƛƻƴŀƭ ŀƴŘ ƴŀǘƛƻƴŀƭ ƎǊƻǿǘƘΦ  

The development of Mid East companies is important because locally owned businesses are more 

likely than others to: 

¶ Generate a self-sustaining cycle of growth and reinvestment. CompaniŜǎΩ ǇǊƻŦƛǘǎ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ 

to remain in Ireland and seek new investment and business opportunities within existing 

businesses or new startups; 

¶ Form part of a balanced portfolio of economic activities that provide insurance against 

technology, sector or market-specific shocks; 

¶ Provide and sustain a base of sub-supply and services companies to service the multinational 

company base; and, 

¶ Generally operate a wide range of business functions in the Mid East and Ireland and provide 

opportunities for employee advancement and for the development of world-class companies. 

 

Employment Levels in EI Client Companies in the Mid East  

According to the Department of Jobs, Enterprise and Innovation Annual Employment Survey, there 

were 17,819 people employed in EI client companies in the Mid East in 20143. This represents nearly 

10% of EI-supported employment nationally.   

9ƴǘŜǊǇǊƛǎŜ LǊŜƭŀƴŘΩǎ wƻƭŜ 

Enterprise Ireland works with SMEs and large companies and works extremely closely with the Local 

Enterprise Offices in the Mid East. This ensures that targeted supports are available to companies 

regardless of their size but based on their needs. 

Enterprise Ireland provides strategic support (aimed at developing capability within companies) and 

financial supports (for co-funded development projects). Very often both are combined to maximise 

the impact of the supports provided. Over the two year period 2013 to 2014, Enterprise Ireland 

ŀǇǇǊƻǾŜŘ ϵнф Ƴƛƭƭƛƻƴ in financial support to client companies in the Mid East. 

Such supports are aƛƳŜŘ ŀǘ ŀƭƭ ŀǎǇŜŎǘǎ ƻŦ ŀ ŎƻƳǇŀƴȅΩǎ ōǳǎƛƴŜǎǎ Ǉƭŀƴ ŀƴŘ ŀǊŜ ŘŜǎƛƎƴŜŘ ǘƻ ǿƻǊƪ 

together and mutually reinforce each other. Supports cover anything from management 

development programmes, export development programmes, lean/productivity improvement, 

                                                           
3 DJEI SPD Annual Employment Survey 2014   
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various financial supports (including grants to undertake feasibility, R&D) the provision of equity to 

start-ups, access to 31 Overseas Offices around the world, access to mentors and access to third 

level research (e.g.Maynooth University)   

9ƴǘŜǊǇǊƛǎŜ LǊŜƭŀƴŘΩǎ agenda covers a number of key areas: 

Entrepreneurship & New Companies: Developing the pipe-line of Mid East entrepreneurs and start-

up companies with the potential to trade internationally in the future in cooperation with, for 

example, the Mid East Local Enterprise Offices and local Universities and Institutes of Technology.  

Non-Exporting Established Companies: Working with domestically focussed companies with the 

potential to export via the Potential Exporters Division (PED) regionally-based seminars, workshops, 

on-line diagnostic tools and market research resources are all provided to companies seeking new 

opportunities and preparing to enter new markets. 

Established (Exporting) Companies: Enterprise Ireland engages with established Mid East companies 

in developing their capability to consolidate and deepen their footprint in existing export markets. 

Supports range from LEAN, R&D, management development, funding and access to 30 Overseas 

Offices ς all as part of a comprehensive growth strategy.  

Innovation: Enterprise Ireland offers a range of supports to drive innovation activities within all 

companies at different stages of development, such as Innovation Vouchers, Innovation Partnerships 

and Commercialisation funding. 

 

IDA Ireland         

IDA Ireland is the agency responsible for attracting Foreign Direct Investment into 

Ireland. In February 2015, IDA Ireland launched a new five-year corporate strategy 

which places a renewed emphasis on FDI in the regions.  

IDA is targeting a minimum increase in investment of 30% to 40% in each region outside Dublin over 

the period 2015-2019 compared to tƘŜ ŀƎŜƴŎȅΩǎ нлмл-2014 strategy. 

L5! LǊŜƭŀƴŘΩǎ ǊŜƎƛƻƴŀƭ ǎǘǊŀǘŜƎȅ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƛǎ ŎŜƴǘǊŜŘ ƻƴΥ 

¶ Engagement with the existing client base in the region, and at corporate level, in order to ensure 

job retention, to explore expansion opportunities where they arise and to consider new business 

mandates when feasible. One third of IDA expansion and R&D projects occur in regional 

locations, and expansion projects on average tend to generate a higher number of jobs than 

ΨƴŜǿ ƴŀƳŜΩ ǇǊƻƧŜŎǘǎΤ 

¶ Leveraging the enterprise cluster strengths of each region; 

¶ Working with stakeholders to ensure each region has suitable property solutions available to 

potential FDI and EI clients; 

¶ Engaging with all stakeholders, local authorities, Enterprise Ireland, third level institutes, 

ƛƴŘƛƎŜƴƻǳǎ ŀƴŘ Ƴǳƭǘƛƴŀǘƛƻƴŀƭ ŎƻƳǇŀƴƛŜǎ ŜǘŎΦΣ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ L5! Ŏŀƴ ƳŀǊƪŜǘ ŜŀŎƘ ǊŜƎƛƻƴΩǎ 

competitive business environment. 

 

http://www.google.ie/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjd1KnF_b_JAhVGcQ8KHfqQDQcQjRwIBw&url=http://www.dubchamber.ie/business-services/blog/2015/10/20/smart-ireland's-investment-future-with-martin-shanahan-ceo-of-ida&psig=AFQjCNFFwIjzocjnHN0H_-P5RPFJ0P4LMA&ust=1449242060447587
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L5! LǊŜƭŀƴŘΩǎ aƛŘ 9ŀǎǘ ƻŦŦƛŎŜ ƛǎ ōŀǎŜŘ ƛƴ L5! LǊŜƭŀƴŘΩǎ IŜŀŘ hŦŦƛŎŜ ŀǘ ²ƛƭǘƻƴ tƭŀŎŜΣ 5ǳōƭƛƴ.  

The IDA and Enterprise Ireland co-operate on a local level to support FDI and enterprise 

development, through actions such as global sourcing events for indigenous and FDI client 

companies.  

IDA Property 

L5!Ωǎ ǇƻǊǘŦƻƭƛƻ ƛƴŎƭǳŘŜǎ ǎŜǾŜǊŀƭ Business and Technology Parks in the Mid East: 

The Arklow Business & Technology Park is a c.32 hectare (c.79 acre) park, designed and landscaped 

to a high standard including a services infrastructure to suit further investment in manufacturing and 

international services sectors. This high quality and well maintained park has Greenfield site options 

available for future development. 

Navan Business and Technology Park is a 37 hectare (91 acre) park located on the main N3 Dublin to 

Cavan route. The park has been landscaped to a high standard and boasts a unique office complex in 

the form of Athlumney House. The park has been developed and maintained to a high standard, 

which includes existing designs for advanced offices and advanced technology buildings. 

Newbridge Business & Technology Park is a c. 16.3 hectare park with 2.9 hectares of available land.   

Drogheda Business & Technology Park is c. 25.9 hectare park with 22.5 hectares of available land.  

Greystones offers a c. 25.6 hectare park with 17.3 hectares of available land. 

All sites are designed, serviced and landscaped to the highest standard. 

Fáilte Ireland 

Fáilte Ireland is the National Tourism Development Authority. Its role is to support the tourism 

industry and work to sustain Ireland as a high-quality and competitive tourism destination. Fáilte 

Ireland provides an extensive range of practical business supports to help tourism businesses better 

manage and market their products and services, such as: 

¶ Research and insights into the tourism industry and visitor experience 

¶ Advice on how to start and grow a tourism business 

¶ Latest tourism industry news 

¶ Quality assurance schemes 

¶ Management development programmes 

¶ Online and offline marketing training and support 

¶ Best practice and case studies 

¶ Access to funding 

Local Enterprise Offices       

Local Enterprise Offices (LEOs), which operate within the local authority 

structure, ŀŎǘ ŀǎ ŀ άCƛǊǎǘ {ǘƻǇ {ƘƻǇέ for anyone seeking information and support on beginning a new 

business or growing an existing business.  Their role is to drive the development of local enterprise, 
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putting local micro and small business at the heart of job creation. They support business start-ups 

and work to increase the job potential of new and existing micro and small businesses.  Support is 

provided in the form of information, advice, training, mentoring, seminars and selective financial 

support.   

Local Enterprise Offices located in counties Kildare, Meath and Wicklow play a key role in supporting 

entrepreneurship and enterprise development within the Mid East region.  They provide a range of 

services including: 

¶ Business Information and Advisory Services; 

¶ Enterprise Support and Development Services; 

¶ Entrepreneurship Support Services; 

¶ Local Economic Development Services. 

 

Enterprise Ireland has a central role in maximising the impact of LEOs in the region through key 

interaction areas.  This includes ensuring proactive progression pathways for client enterprises 

between the supports of the LEOs and those offered by EIτ increasing the pipeline of local 

entrepreneurs competing for programmes such as the New Frontiers Entrepreneur Development 

Programme, Competitive Start Funds, HPSU (High Potential Start-¦Ǉύ CǳƴŘƛƴƎΣ ŀƴŘ L.¸9 όLǊŜƭŀƴŘΩǎ 

Best Young Entrepreneur). 

The LEOs are also an important element in the wider economic development role of local 

authorities, ǿƘƛŎƘ Ƙŀǎ ōŜŜƴ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ŜƴƘŀƴŎŜŘ ǳƴŘŜǊ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ Action Programme for 

Effective Local Government (October 2013) and the Local Government Reform Act 2014. Key 

strategic objectives of the local authority economic development role will be to implement actions 

to capitalise fully on the economic potential of local strengths and assets, and also to collaborate 

with relevant agencies to maximise the economic impact of major growth centres, in accordance 

with regional economic priorities which, in future, will be agreed in the context of the Regional 

Spatial and Economic Strategies. 

In 2014 the Local Enterprise Offices had 507 clients with a combined total of 3,120 jobs in LEO 

supported companies. In 2015 and in subsequent years, each LEO will publish an annual Business 

Plan, setting out clear targets for job creation and enterprise support.   

InterTrade-Ireland             

InterTradeIreland is the only organisation which has been given 

responsibility by both Governments to boost North /South economic co-operation to the mutual 

benefit of Ireland and Northern Ireland. By encouraging better use of collective resources 

InterTradeIreland helps to expedite trade and business growth across the island and create an 

environment where it is easier to do business. InterTradeIreland supports businesses throughout the 

island to take advantage of cross-border opportunities to improve capability, drive competitiveness, 

and create growth and jobs.  

To date over 25,000 small businesses have been supported by InterTradeIreland to identify and 

develop all-island trade and innovation opportunities. 6,000 have participated directly on its 

Programmes ǿƛǘƘ ƻǾŜǊ ϵфулƳ ǿƻǊǘƘ ƻŦ ǘǊŀŘŜ ŀƴŘ ōǳǎƛƴŜǎǎ ŘŜǾŜƭƻǇƳŜƴǘ Ǿŀƭue and over 3,000 jobs 
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created. InterTradeIreland helps small businesses capitalise on the extraordinary possibilities that 

exist on the island of Ireland, where cross-ōƻǊŘŜǊ ǘǊŀŘŜ ŜȄŎŜŜŘǎ ϻнōƴκ ϵн.8bn annually. This is 

delivered through a strong mix of funding support, business intelligence and meaningful contacts. 

Funding 

Sourcing specialist advice or finding the right person with the right skills can be a challenge for 

businesses, while partnering with academic institutes can be complex. InterTradeIreland can support 

companies financially in these areas, assisting not only with funding, but also with specialist 

expertise and vital introductions. InterTradeIreland also helps early stage companies become more 

ΨƛƴǾŜǎǘƻǊ ǊŜŀŘȅΩ ǿƛǘƘ ŀ ǊŀƴƎŜ ƻŦ 9ǉǳƛǘȅ ŀƴŘ ±ŜƴǘǳǊŜ /ŀǇƛǘŀƭ !ŘǾƛǎƻǊȅ {ŜǊǾƛŎŜǎ ŀƴŘ ƭƛƴƪǎ ǘƻ ƪŜȅ 

Business Angel networks on the island. For more established businesses looking to grow, 

LƴǘŜǊ¢ǊŀŘŜLǊŜƭŀƴŘΩǎ CǳƴŘƛƴƎ ŦƻǊ DǊƻǿǘƘ !ŘǾƛǎƻǊȅ {ŜǊǾƛŎŜǎ ŀƴŘ ŜȄǇŜǊǘƛǎŜ Ŏŀƴ ƘŜƭǇ ƎǳƛŘŜ ǘƘŜƳ ǘƻ ǘƘŜ 

most appropriate form of finance for their business stage.  

InterTrade-Ireland supports SMEs to prepare for public procurement opportunities through 

workshops, Meet the Buyer events and tender alerts.  The body also helps SMEs to gain access to 

cross-Border sales through programmes such as Acumen and Elevate, and to identify sources of 

finance.  The annual Seedcorn Competition, run by InterTrade-Ireland, is aimed at early and new 

start companies that have a new equity funding requirement and has a total cash prize fund of 

ϵнулΣлллΦ  ¢ƘŜ ŎƻƳǇŜǘƛǘƛƻƴ ƛǎ Ǌǳƴ ƻƴ ŀ ǊŜƎƛƻƴŀƭ ōŀǎƛǎ ŀŎǊƻǎǎ ŦƻǳǊ ǊŜƎƛƻƴǎ ς Munster, Connaught & 

Leinster, Dublin and Northern Ireland.   

Intelligence  

InterTradeIreland provides valuable business & policy intelligence on opportunities, regulation, 

market trends and important influencers. InterTradeIreland also provides access to a strong 

knowledge base through graduates, Universities, company collaboration and specialist advisors to 

support innovation and product development. InterTradeIreland produces the largest all-island 

Business Monitor survey quarterly, publishes research reports and provides a unique all-island trade 

statistics portal. 

Contacts 

LƴǘŜǊ¢ǊŀŘŜLǊŜƭŀƴŘΩǎ ŜȄǘŜƴǎƛǾŜ ƴŜǘǿƻǊƪǎ ŀƴŘ ǇŀǊǘƴŜǊǎƘƛǇǎΣ ŦƻǊƳŀƭ ŀƴŘ ƛƴŦƻǊƳŀƭΣ ŀǊŜ ŎŜƴǘǊŀƭ ǘƻ ƛǘǎ 

purpose to grow business in Ireland and Northern Ireland. A series of business events including 

conferences, seminars, workshops and masterclasses on various topics and themes, most of which 

are free to attend, offer local companies the valuable opportunity to make those all important 

connections across the island.  

Údarás na Gaeltachta 

Established in 1980, Údarás na Gaeltachta is the regional authority responsible for the economic, 

social and cultural development of the Gaeltacht. The overall objective of Údarás na Gaeltachta is to 

ensure that Irish remains the main communal language of the Gaeltacht and is passed on to future 

generations. 

http://www.udaras.ie/en/faoin-udaras/ar-rol#economic
http://www.udaras.ie/en/faoin-udaras/ar-rol#social
http://www.udaras.ie/en/faoin-udaras/ar-rol#cultural
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The authority endeavors to achieve that objective by funding and fostering a wide range of 

enterprise development and job creation initiatives and by supporting strategic language, cultural 

and community based activities. 

The Mid East region has two small Gaeltacht communities located in Meath; Ráth Chairn and Baile 

Ghib, with a combined population of 1,771.  

Economic mission 

Údarás encourages investment in the Gaeltacht through a range of financial and non-financial 

incentives for new and existing enterprises in the Gaeltacht. 

The organisation supports businesses in developing new markets, technologies, products and 

strategic alliances through research and development. Gaeltacht companies span a range of 

commercial sectors, including life sciences, ICT, tourism, fish processing and aquaculture, renewable 

energy, food, niche manufacturing, audio visual and digital media, arts and crafts. 

Over 7,000 people are currently employed full time in Údarás na Gaeltachta client companies and 

these companies have a significant economic impact and make a substantial contribution to the Irish 

economy. At year end 2013 there were 186 full-time equivalent jobs supported in Údarás na 

Gaeltachta client-companies in the Meath Gaeltacht. 

Regional Aid 

In April 2014, a new Regional aid map was published, providing details of areas of the country in 

which the State can provide investment aid to businesses to support development and employment. 

Under the new map, Kells, Athy and Arklow have been included in the areas eligible for State Aid. 

Aid to large enterprises is permitted for new economic activities, expansions involving new products 

or services, and product innovation.  

This expansion of the Regional aid map presents a significant opportunity for developing businesses 

and growing the enterprise base in areas of the Mid East. Regional aid in Ireland is typically given in 

the form of capital grants for initial investment in fixed capital for new establishments or extensions 

and employment grants linked to initial investment. Regional aid is also provided under schemes for 

tourism grants, marine tourism, urban and rural renewal and other tax-based development 

schemes. 

Eastern and Midland Regional Assembly 

The Eastern and Midland Regional Assembly is the regional tier of government for the Eastern and 

Midland region, including the counties of Kildare, Meath and Wicklow, and is based in Dublin. The 

main functions of the Assembly are to: 

¶ Implement the appropriate Regional Planning Guidelines operational within its geographical 

area 

¶ Prepare, adopt and implement the Regional Spatial and Economic Strategies 

http://www.udaras.ie/en/forbairt-fiontraiochta/cunamh-airgid
http://www.udaras.ie/en/forbairt-fiontraiochta/cunamh-airgid
http://www.udaras.ie/en/forbairt-fiontraiochta/earnalacha
http://www.udaras.ie/en/faoin-udaras/ar-rol/tionchar-eacnamaiochta-an-udarais
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¶ Ensure consistency with RPG/RESES in relation to the Local Economic and Community Plans of 

the 12 constituent Local Authorities 

¶ Participate on EU operational programme monitoring committees 

¶ Identify, participate and co-ordinate certain EU projects 

¶ Support the national delegation to the Committee of the regions 

¶ Support the work of the National Oversight and Audit Commission 

Local Authorities 

There are three local authorities in the Mid East region - Wicklow County Council, Meath County 

Council and Kildare County Council. These local authorities provide an extensive range of services for 

the residents of the Mid East counties, covering areas such as economic development, community 

development, housing, planning, tourism and physical infrastructure. The local authorities also play 

an active role in the development of industry, business, social, arts, heritage and cultural affairs. 

 

The local authorities also have an enterprise development remit, with supports in the Mid East 

including: 

 

¶ Provision of incubation and start-up space (Meath County Council: Navan and Kells Enterprise 
Centres) 

¶ Engaging with business and industry to promote locations and provide advice and information to 
enterprises seeking to expand or locate locally (Wicklow County Council Economic Development 
Unit, Kildare County Council) 

¶ Analysis of business opportunities available locally (Kildare County Council Wicklow County 
Council Economic Development Unit) 

¶ Provision of  zoned and serviced development sites (Kildare County Council, Meath County 
Council: Kells and Trim) 

¶ Economic Think Tank to bring to together businesses of different sizes and from different 
sectors, council officials and elected representatives (Wicklow County Council) 

¶ Business Incentive Scheme targeting rates reductions at small businesses (Meath County 
Council; Wicklow County Council) 

¶ Development Contribution Scheme that reduces, discounts, or removes development levies on 
economic development projects (Meath County Council; Wicklow County Council: 20% reduction 
for commercial developments, 100% reduction for film) 

¶ ! ΨŦŀǎǘ-ǘǊŀŎƪΩ ǇƭŀƴƴƛƴƎ ǘŜŀƳ ŀƴŘ ǇǊƻŎŜǎǎ ƛƴ ǇƭŀŎŜ ŦƻǊ ōǳǎƛƴŜǎǎ ŘŜǾŜƭƻǇƳŜƴǘ όaŜŀǘƘ /ƻǳƴǘȅ 
Council) 

¶ Shop Front/Town Centre Improvement Scheme to financially assist and support independent 
business owners to improve the appearance of their shop fronts/commercial properties (Kildare 
County Council) 

 

The economic development role of local authorities has been significantly enhanced under the Local 

Governmenǘ ǊŜŦƻǊƳ ǇǊƻƎǊŀƳƳŜ ŀǎ ǎŜǘ ƻǳǘ ƛƴ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ Action Programme for Effective 

Local Government (October 2013) and given statutory effect by the Local Government Reform Act, 

2014.  

In addition to their enterprise support functions, based particularly on the operation of the Local 

Enterprise Offices, this involves not only an increased focus on economic development in local 
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authority functions generally, such as planning, infrastructure, amenity and environment, but also 

pursuing economic development as a core local authority function in its own right. Key strategic 

objectives of the local authority economic development role will be to implement actions to 

capitalise fully on the economic potential of local strengths and assets, and also to collaborate with 

relevant agencies to maximise the economic impact of major growth centres, in accordance with 

regional economic priorities which, in future, will be agreed in the context of the Regional Spatial 

and Economic Strategies. The formulation of Local Economic and Community Plans will bring greater 

strategic co-ordination and coherence, and added impetus to and guidance for, the economic 

development role of local authorities. 

An aspect of local economic development to which local authorities are particularly well placed to 

contribute is tourism, given the importance to that sector of many of the functions of local authority, 

notably the natural and built environment, heritage, amenities and open spaces, and generally 

enhancing the quality of life in local areas. The potential of local authorities to contribute to tourism 

should be fully exploited in the formulation of the Tourism Action Plan arising from the 

DƻǾŜǊƴƳŜƴǘΩǎ ¢ƻǳǊƛǎƳ ǇƻƭƛŎȅ ŘƻŎǳƳŜƴǘ tŜƻǇƭŜΣ tƭŀŎŜ ŀƴŘ tƻƭƛŎȅ ς Growing Tourism to 2025, which 

was published in March 2015. 

Kildare County Development Plan 2011-2017 

The Kildare County Development Plan 2011-2017 came into effect in May 2011 and includes in 

depth assessment and strategic goals for the economic development of the county.  The Economic 

Development pillar of the strategy aims to promote the growth of employment opportunities in 

concert with the principles of sustainable development, to lower the levels of outbound commuting 

through the provision of local job creation opportunities, and to develop community building and 

quality of life in the county. 

Economic Development Strategy for County Meath 2014-2022 

The Economic Development Strategy for Co. Meath 2014-2022 was launched in June, with the 

ambitious but attainable target of creating 7,500 new jobs in the county by 2022. There are three 

pillars to the strategy: economics, spatial planning, and marketing, with the overall aims to promote 

the business support remit of Meath County Council, develop a strong enterprise culture to increase 

investment into the county by 40%, and advocate for Meath as a distinct and diverse location in 

which to do business. Key outputs from the strategy include: 

¶ An evidence-based economic vision for the county 

¶ A roadmap identifying sectoral opportunities for economic and employment growth 

¶ Key recommendations to enable the county to realise its economic potential 

¶ The integration of these recommendations with land use planning proposals 

¶ A marketing plan with key messages to support the strategy 

¶ An action plan to implement the key recommendations and bring the vision to life 

Wicklow County Development Plan 2016 ς 2022  

The Wicklow County Development Plan 2016-2022 (CDP) is currently being prepared, following 

consultation with, and submissions from, members of the public and elected representatives. The 
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CDP will address strategic issues relating to the creation of jobs, business development, and 

ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘΣ ƛƴ ǘŀƴŘŜƳ ǿƛǘƘ ²ƛŎƪƭƻǿΩǎ ŦƻǊǘƘŎƻƳƛƴƎ [9/tΦ tǊƻǇƻǎŜŘ ŜƭŜƳŜƴǘǎ ǘƘŀǘ ǘƘŜ /5t Ŏŀƴ 

address within its remit to support economic development centre around promoting the 

employment base in the county, stimulating existing businesses to expand, and facilitating new ways 

of working to address the issue of outbound commuting. 

County Wicklow Economic Think Tank (CWETT) Action Plan is collaboration between Wicklow 

County Council, local business and the LEO which sets out the strategic priorities for County Wicklow 

as the result of extensive consultation. The plan was adopted by Wicklow County Council in January 

2015.  The CWETT centres on a ά.ƛƎ LŘŜŀέ: re-branding Wicklow, and six strategic objectives.  The 

plan highlights areas where Wicklow excels, with the key message that Wicklow is άOpen for 

Businessέ. The CWETT Action Plan is currently at implementation stage. It forms the platform on 

which the Local Economic element of the LECP process is based. 

Community Enterprise Centres 

Community Enterprise Centres play an important role in nurturing and growing start-ups and 

supporting enterprise at local and regional level.  There are eight Community Enterprise Centres 

(CECs) located in the Mid East region. Collectively these CECs support the employment of 

approximately 600 people, with approximately 150 tenants. Table 7 presents information on 

occupancy rates and square footage of each CEC  

Table 7 

 

Education & Training Providers 

Maynooth University 

Maynooth University supports approximately 9,000 full time students (undergraduate and 

postgraduate) across its campus, with a further 1,600 enrolled in part time courses.  The University 

and the region as a whole stand to ōŜƴŜŦƛǘ ŦǊƻƳ ǎƛƎƴƛŦƛŎŀƴǘ ǊŜŎŜƴǘ ƛƴǾŜǎǘƳŜƴǘ ƛƴ ǘƘŜ ŎŀƳǇǳǎΩ ƘƛƎƘ 

Name of CEC County Occupancy 
Square 
Footage 

Thompson Enterprise Centre Kildare 82% 23,000 

Allenwood Community Development Association  Kildare 87% 24,900 

Athy Community Enterprise Centre  Kildare 80% 14,190 

Navan Enterprise Centre  Meath 94% 85,000 

Kells Enterprise and Technology Centre  Meath 25% 30,397 

Wicklow Enterprise Park Wicklow 85% 70,000 

Arklow Business Enterprise Centre Wicklow 85% 40,000 
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tech infrastructure with the purpose of establishing Maynooth and its environs as an attractive 

location for knowledge based industry.   

The University has three academic faculties: Science and Engineering, Social Sciences, and Arts, 

Celtic Studies and Philosophy. It is responding to regional and national demand for undergraduate 

and postgraduate education across a wide spectrum of disciplines and interdisciplinary areas, and is 

planning for significant further growth over the next decade.  The University is a significant 

international research institution with top-level research focussed on global challenges in 

biosciences, social sciences and in information and mathematical sciences, with a particular 

emphasis on mobilising European Horizon 2020 funding to support research activity.  

The University has the best record for commercialisation return per Euro invested in research of any 

Irish University, with activity in this area supported by its Enterprise Ireland-funded 

Commercialisation Office. 

In 2012 Maynooth University entered into a collaboration, known as the 3U Partnership, with Dublin 

City University and the Royal College of Surgeons Ireland.  The aims of the partnership include the 

development of joint degree programmes, the provision of a forum for collaborative solution-

focused research in areas such as healthcare, sustainability and technology, and the sharing of best 

practice in teaching and learning. Maynooth University is also a member of the HEA Midlands-East / 

North Dublin (MEND) regional cluster comprising DCU, Maynooth University and the Institutes of 

Technology in Athlone and Dundalk, and is a partner in the Mid-East Regional Skills Forum. 

The University has ambitious plans for growth, aimed at greatly increasing the competency and skill  

level among the workforce in the Mid East region. The University is embarking on an ambitious 5 

year capiǘŀƭ ŘŜǾŜƭƻǇƳŜƴǘ Ǉƭŀƴ ǎǳǇǇƻǊǘŜŘ ōȅ ŀ ϵмрлƳ ƛƴǾŜǎǘƳŜƴǘ ƛƴŎƭǳŘƛƴƎ ϵтлƳ 9L. ǎǳǇǇƻǊǘΣ ǿƛǘƘ 

the ambition to create 50 new jobs in 2016/2017. A new 8000sqm facility comprising ICT teaching, 

research and MaynoothWorks business incubation space has been opened in summer 2015. The 

planned infrastructure development programme includes a new national 5G testbed.   

To meet national skills and competency needs, Maynooth University has in the last 16 months 

undertaken a radical review of its undergraduate curriculum.  A comprehensive suite of initiatives 

will ensure that future graduates will have acquired a wide range of transferable skills to supplement 

the deep knowledge they will have developed in their chosen disciplines. The revised curriculum will 

enable students to study across the humanities, social sciences and natural sciences, and provide 

opportunities for all students to develop skills in entrepreneurship and modern languages, amongst 

others to meet the emerging knowledge and skills needs of the region.  

Institute of Technology Carlow 

IT Carlow (ITC) is the fourth largest Institute out of 14 Institutes of Technology in the country with 

7000 learners.  In 2014 IT Carlow was named the Sunday Times Institute of Technology of the Year.   

ITC provides higher educational taught programmes from level 6 ς 9 on the National Framework of 

Qualifications, along with research programmes at level 9 & 10 and enterprise development 

opportunities, through its centres in Carlow and Wexford. The Institute also provides part-time 

programmes in Carlow, Wexford, Wicklow, Kilkenny, Kildare (the Curragh), Shannon and Dublin.  
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80% of learners are enrolled on honours degree programme pathways with a further 12% enrolled 

on higher degrees to PhD level.  

The Institute develops and maintains linkages at all levels with Commercial Enterprises, Industries, 

Statutory Bodies, State Agencies and International Organisations in order to create economic 

development through technology transfer and education.  On a regional level the Institute works 

closely with Enterprise Ireland, Business Network Groups, Skillnet, Chambers of Commerce and the 

Local Enterprise Offices (LEO) in the region to promote the Enterprise Development supports at IT 

Carlow. 

IT Carlow has a strong relationship with the Mid East region: 

ω aƻǊŜ than 10% of all those from Co Kildare in full time higher education are studying in IT Carlow  

ω More than 25% of IT Carlow part time learners are residents of Co Kildare 

ω An average of 200 members of the Defence Forces have graduated from IT Carlow programmes in 

the past three years from certificate to masters level, levels 6 to 9 of the national framework 

ω Approximately 300 learners are studying for programmes from certificate to masters level at the 

Wicklow County Campus 

ω 20% of Enterprise Ireland innovation vouchers completed by IT Carlow are for companies based in 

the Mid-East region 

From 2010 ς 2014 inclusive an average of 90% of ITC graduates had gained employment within six 

months of completing their studies; a testament to the fit between ITC programmes and employer 

needs.  

Wicklow County Campus 

²ƛŎƪƭƻǿ /ƻǳƴǘȅ /ŀƳǇǳǎΣ ƭƻŎŀǘŜŘ ŀǘ /ƭŜǊƳƻƴǘ IƻǳǎŜΣ wŀǘƘƴŜǿΣ ƛǎ ǘƘŜ ŎƻǳƴǘȅΩǎ ŦƛǊǎǘ ŘŜŘƛŎŀǘŜŘ ¢ƘƛǊŘ 

Level educational facility, developed by Wicklow County Council in partnership with Carlow Institute 

of Technology. Opened in 2006, its first intake of student graduated in November 2009 with 

diplomas accredited to IT Carlow. The campus offers Lifelong Learning higher education programmes 

on a part-time basis, with courses in Business, Accounting and Law, Engineering, Computing and 

Science, and Social Sciences/Humanities. 

Dundalk Institute of Technology 

The Dundalk Institute of Technology caters for approximately 4,500 students and 1,500 graduates 

per annum and offers under-graduate and post-graduate degree programmes. The Institute has four 

main faculties which are Business and Humanities; Informatics and Creative Arts; Engineering and 

Health and Science. 5ǳƴŘŀƭƪ LƴǎǘƛǘǳǘŜΩǎ ǊŜƎƛƻƴŀƭ ŎŜƴǘǊŜ ƛƴŎƭǳŘŜǎ aŜŀǘƘΣ ŀƴŘ ǊŜƭŀǘƛƻƴǎ ŀƴŘ ƻǳǘǊŜŀŎƘ 

facilities are currently being developed with Meath County Council. 

The Regional Development Centre ƛǎ 5ǳƴŘŀƭƪ LƴǎǘƛǘǳǘŜΩǎ LƴƴƻǾŀǘƛƻƴ {ǳǇǇƻǊǘ ŀƴŘ ¢ŜŎƘƴƻƭƻƎȅ 

Transfer organisation. The Centre is the commercially oriented interface between DKIT and the 

industrial, commercial and business life of the region, and makes available the expertise, facilities 
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and resources of the Institute for the wider benefit of the local economy. The centre is supported by 

and works in partnership with Enterprise Ireland. 

¢ƘŜ LƴǎǘƛǘǳǘŜΩǎ ǊŜǎŜŀǊŎƘ ŀƴŘ ƛƴƴƻǾŀǘƛƻƴ ŀƎŜƴŘŀ, within both established and emerging areas is driven 

by vaǊƛƻǳǎ ǊŜǎŜŀǊŎƘ ǘŜŀƳǎ ǿƘƛŎƘ ŀǊŜ ŜƳōŜŘŘŜŘ ŀŎǊƻǎǎ ǘƘŜ LƴǎǘƛǘǳǘŜΩǎ ŦƻǳǊ ŀŎŀŘŜƳƛŎ ǎŎƘƻƻƭǎ ς 

Engineering, Informatics & Creative Arts, Health & Science, and Business & Humanities. DkIT has 

always recognised the need to have a diversity of research centres and groups, including academic, 

industry facing and mission orientated centres.  

DkIT-DCU Strategic Alliance 

This partnership consolidates education and research foundations for the Dublin - Belfast economic 

corridor and the Eastern Corridor, delivered through national and global engagement, using the key 

drivers of teaching, research, knowledge transfer and enterprise and innovation. 

The strategic co-development of higher education needs along the Eastern Corridor and North East 

Region aligns with the National Strategy for Regional Clusters, as articulated in the Higher Education 

Authority Landscape Document. This alliance enables both institutions to widen the access 

opportunities for the population of the Eastern Corridor and ensure that they play a co-ordinated 

role in the economic development of the North East. Combined, the two institutions continue to 

support enterprise and innovation in the economy in a manner that both operating independently 

could not achieve.  

SOLAS 

SOLAS, the new Further Education and Training Authority in Ireland, is responsible for the delivery of 

integrated Further Education and Training by the Education and Training Boards. SOLAS works 

closely with a wide range of stakeholders about the needs of the labour market, including learners, 

employers, Education & Training Boards, Government departments, state bodies, Quality and 

Qualifications Ireland (QQI), the Higher Education Authority (HEA), Institutes of Technology (IoTs) 

and representative organisations. SOLAS is taking a lead role in the development of4 :  

¶ ! bŀǘƛƻƴŀƭ /ƻǳǊǎŜ 5ŀǘŀōŀǎŜΣ ŀ ΨƭƛǾŜΩ ǘƻƻƭ ƭƛǎǘƛƴƎ ŀƭƭ ǊŜƭŜǾŀƴǘ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳƳŜ όŎƻƴǘŜƴǘΣ 

certification and learning outcomes) 

¶ A National Course Calendar, identifying when courses are due to start and where they are 

available 

¶ ! ΨǊŜŀƭ ǘƛƳŜΩ bŀǘƛƻƴŀƭ [ŜŀǊƴŜǊ 5ŀǘŀōŀǎŜ ǘƻ ǘǊŀŎƪ ƭŜŀǊƴŜǊǎ ŀƴŘ ǇǊƻǾƛŘŜ ǇŜǊŦƻǊƳŀƴŎŜ ƳŜŀǎǳǊŜǎ 

that can be used to inform future funding decisions (learner profiles, completion rates etc) 

 

SOLAS undertook a comprehensive consultation process with a range of key stakeholders inside and 

outside of the FET sector as part of the development of a five year 2014-2019 strategy for the FET 

Sector. 

 

The first annual FET Service plan was prepared by SOLAS in conjunctions with the ETBs in 2014. For 

the first time it provided integrated information on a common basis, of the full range of further 

                                                           
4
 SOLAS Corporate Plan 2014-2016 
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education and training provision at both national and ETB level, as funded by the Department of 

Education & Skills and included analysis by ETBs of demographic and employment data.   A similar 

plan was prepared in 2015. 

 

Pipefitting Apprenticeship 

A new apprenticeship programme, which will see apprentices working with the latest technologies in 

commercial and industrial piping systems, was officially launched by Minister for Skills, Research and 

Innovation, Mr Damien English T.D, in the Louth Meath ETB Regional Skills and Training Centre in 

Dundalk in December 2015.  

The apprenticeship has been developed by SOLAS, in partnership with industry and trade union 

representatives and the Education and Training Boards in direct response to an identified industry 

need. 

New Apprenticeships 

The Apprenticeship Council devised and issued a call for proposals from enterprises and education 

and training providers for the development of new apprenticeships early in 2014. Following the 

receipt of proposals and an evaluation process, the Council recommended 25 proposals for priority 

development. The Apprenticeship Council is now working with the 25 category one proposers on 

developing the new apprenticeships and the Council will work with consortia to commence 

enrolments on as many of the new apprenticeships as possible in 2016. 

Education and Training Boards 

There are two ETBs covering the Mid East region: 

¶ Louth and Meath Education and Training Board 

¶ Kildare and Wicklow Education and Training Board 

 

ETBs are statutory education authorities which have responsibility for the provision of further 

education and training programmes, youth work and a range of other statutory functions. ETBs 

manage and operate second-level schools, further education colleges, pilot community national 

schools and a range of adult and further education and training centres, delivering education and 

training programmes to support learners in the region. 

Skillnets 

Skillnets actively supports and works with businesses in Ireland to help them address their current 

and future skills needs through an enterprise-led approach.  Skillnets funds groups of companies 

with similar training needs, through training networks that deliver subsidised training to Irish 

businesses and their employees, as well as free training to job-seekers. Skillnets has 63 training 

networks nationwide.  Through its ManagementWorks programme, which offers structured learning 

and one-to-one mentoring support, Skillnets works with SMEs to build their management and 

financial capability. 

Skillnets training networks based in the Mid-East region include: 
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¶ Wind Skillnet 

¶ ICT Ireland Skillnet 

¶ Trainers Learning Skillnet 

 

Other national sectoral Skillnets that deliver training to companies in the Mid-East Region include: 

¶ MBE Skillnet 

¶ National Organic Training Skillnet 

¶ CPA Ireland Skillnet (Certified Public Accountants) 

¶ ManagementWorks Network 

¶ Farm Business Skillnet 

¶ ISME Skillnet 

 
700 companies in the Mid- East region were members of a Skillnets training network in the past year 

and over 2000 employees benefited from training. The main sectors supported by Skillnets in the 

Mid- East region are Services, Agriculture, Retail, Food & Drink, Manufacturing and Health. 

Further information on Skillnet networks and training courses is available on www.skillnets.ie  

Research and Technology Centres 

Maynooth University  

Maynooth University is home to several research institutes that interact with industry and state 

agencies to deliver human capital, cutting edge expertise, intellectual property and spin-out 

companies. The ethos is to perform excellent research that supports the needs of society and 

enterprise to solve the key issues facing the region and the country. The major research and 

innovation institutes include: 

The Innovation Value Institute, co-founded with Intel is an Enterprise Ireland Technology centre 

that develops business value through bespoke ICT research for major industries internationally and 

SME. IVI facilitates a thriving international consortium which now includes over 90 global 

organizations, including BCG, BP, Chevron, Cisco, Fujitsu, BNY Mellon and EY.  

The Hamilton Institute hosts multidisciplinary research in applied mathematics and ICT.  Its experts 

are members of the SFI distributed national centres CONNECT (Future telecoms) and LERO 

(software). It has particular expertise in electronic and software systems, wireless communications, 

knowledge extraction and cognition, and is central to the development of a national radio testbed 

facility to support its drive to provide commercially relevant research and innovation.  

The Health & BioInnovation Institute incorporates centres specialising in high tech life science 

research for the biomedical devices, diagnostics and agri-tech sectors. Working closely with 

companies and agencies (SFI, Teagasc, EI) it has performed fundamental and applied internationally 

renowned research into diseases and their treatment leading to spinout companies such as Avectas 

and research collaborations with Pharmaceutical industries.  Most recently these scientists have 

http://www.skillnets.ie/

































































































































